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Introduction

This appendix accompanies Fact Sheets in the Focus on Rural Ontario series published by the Rural
Ontario Institute.

In most sections, there are four items

e A table showing the level and change in employment by skill group for each type of census
division for Ontario, 2006 and 2016

e A brief note pointing to selected highlights

e A chart that shows the change in the location quotient (where a positive change shows that the
share of employment in a given skill group increased, relative to the Ontario average share).

e A table showing the top 10 occupations in the given industry sector, both at the Ontario level and
within non-metro census divisions of Ontario.

The type of enterprises included in each industry sector can be view in:

Statistics Canada. (2017) North American Industry Classification System (NAICS): 2017 (Ottawa: Statistics
Canada, Catalogue no. 12-501) (http://wwws5.statcan.gc.ca/olc-cel/olc.action?objld=12-501-X&objType=2&lang=en&limit=0).

The type of occupations included in each occupational group can be viewed in:

Statistics Canada. (2012) National Occupational Classification (NOC): 2011 (Ottawa: Statistics Canada,
Catalogue no. 12-583-X) (http://www.statcan.qc.ca/subjects-sujets/standard-norme/noc-cnp/2011/index-indexe-eng.htm).

The classification of each occupation to a skill group can be viewed in:

Employment and Skills Development Canada (2011). National Occupational Classification Matrix 2011
(http://noc.esdc.gc.ca/English/NOC/Matrix2011.aspx?ver=11).

Skill Group A usually requires a university education; Skill Group B usually requires a college education
or apprenticeship training; Skill Group C usually requires a secondary school or occupation-specific
training; Skill Group D usually requires on-the-job training; and Skill Group O includes management
occupations and self-employed individuals.

Cautionary caveat: We are using the delineation of skills as delineated by Employment and Skills Development Canada that is based on
the level of educational attainment usually required for a given occupation. However, non-metro workers know that heavy equipment
mechanics (Skill Group “B”) are ‘not’ less skilled than teachers (Skill Group “A”) — the required skills are simply different.
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ALL SECTORS

Notes:

e From 2006 to 2016, employment increased in each type of census division — but there was only
at 1% increase in non-metro census divisions.

e Within each type of census division, the largest rate of increase in employment was in the Skill
Group “A”.

e Growth in Skill Group “A” was lowest in non-metro census divisions which generated the finding
that the location quotient declined, relative to the Ontario average change (i.e., the change in the
share of non-metro employment in Skill Group “A” declined, relative to the Ontario average). This
may be interpreted as a deskilling in non-metro census divisions, relative to Ontario as a whole.

e For Ontario as a whole, 4 of the top 10 occupations in 2016 were delineated as Skill Group “A”
occupations. In non-metro census divisions, only 1 of the top 10 occupations was delineated as a
Skill Group “A” occupation (i.e., secondary and elementary school teachers).

On average, across All Sectors,the share of non-metro employment in
SkilltGroups “B” & “C” increased relative to the Ontario average, 2006 to 2016

AverageacrossAll Sectors,
10 | change oflocation guotient?from 2006 to 2016

Metro Partially-non-metro #Non-metro

o N b~ O ©

e
2 B B —

-10
Skill Group 0 Skill Group A Skill Group B Skill Group C  Skill Group D

1. Occupations are classified to Skill Groups based on: Employmentand Skills Development Canada. National Occupational Classification Matrix 2011
(http://noc.esdc.gc.ca/English/NOC/Matrix2011.aspx?ver=11). Group A usuallyrequires a university education; Group B usuallyrequires a college education or
apprenticeship training; Group C usuallyrequires a secondaryschool or occupation-specific training; Group D usuallyrequires on-the-job training; Group O includes
managementoccupations

2. A location quotientis ameasure, for each industry sector, of the relative intensity of employmentin a skill group in, say, non-metro census divisions, compared to the
employmentin the skill group for Ontario as a whole. It is calculated as the percent of employmentin a skill group in an industrysector for, say, non-metro census
divisions, divided by the percentof employmentin the skill group in the industry sector for Ontario as a whole (and then multiplied by 100).

Source: OMAFRA, EMSI ANALYST database. Chart by RayD.Bollman@sasktel.net
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Top 10 occupationstin all industry sectors in Ontario, 2016
Number employed i

(,000) Percent | Number employed in

Skill NOCS Occupation description : change, | 2016 as a percent of

Group? (ranked by number employed in 2016) 2006 to | total employmentin

2006 2016 2016 this type of regon
Top 10 occupations: All census divisions -- All industry sectors
A 217 Comquer and information systems 133 175 31 39
............................. professionals .
A 111 Aud|tor§, accountants and investment 114 153 34 34
oo |Professionals S S ES
_______ C_ | 642 |Retailsalespersons 123 187\ a1l 30
_..B...]..122 |Administrative and regulatory occupations | ! 97 .. 180 B4 e 29
A 403 Secondary_and elementary school teachers 91 120 31 57
______________________________ and educational counsellors
______ C...].141 |Generaloffice workers . I 5 2 5 S 3 DA, 4
______ C...|..751 _|Motor vehicle and transit drivers 94 109 A6 24
D | 673 |Cleaners | 82 106 30| 2.4)
A 112 Human resources and business service 71 102 44 23
______________________________ professionals ..
B 421 Pargprofessmngl occupatlons_ in Iegal., 65 94 43 51
social, community and education services
Top 10 occupations: Non-metro census divisions -- All industry sectors
______ C...|..751 |Motor vehicle and transit drivers 3882 A 34
...D 1673 |Cleaners 26 29| 12) 3.1
______ C...|.642 |Retailsalespersons . . . 30 283
A 403 Secondary_and elementary school teachers 27 27 0 29
______________________________ and educational counsellors
B 421 Pargprofessmngl occupatlong in Iegal', 19 21 13 23
______________________________ social, community and educationservices | ]
LoD |.661 [Cashiers e 21 21 | ] N, 2.3
671 Food counter attendants, kltghen helpers 19 21 10 23
______________________________ and related supportoccupations L]
C 341 ASSI.S'[I ng occupations in support of health 17 21 20 53
.............................. SeIVICeS
______ C...|.141 |Generalofficeworkers 22 S22
0o 082 Managers in agriculture, horticulture and 20 20 9 29
aquaculture

1. Occupations are classified to Skill Groups based on: Employment and Skills Development Canada. National Occupational Classification Matrix
2011 (http://noc.esdc.gc.ca/English/NOC/Matrix2011.aspx?ver=11). Group A usually requires a university education; Group B usually requires a college
education or apprenticeship training; Group C usually requires a secondary school or occupation-specific training; Group D usually requires on-the-job

training; Group O includes management occupations.

2. The classification of census divisions is shown in Table 2 in "™"Rural Ontario's Demography: Census Update to 2016" Focus on Rural Ontario

(March, 2017).

Source: OMAFRA, EMSI ANALYST database.
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Overview by sector
Change in share (or percent) of employment in a skill* group, relative to the change for

Ontario as awhole (i.e. change in location quotient2'3) for each industry sector for non-metro
census divisions, Ontario, 2006 and 2016

Skill group?
o | A | B | ¢ | b»
Among non-metro census divisions®, did the
Industry sector share (or percent) of employment in the

occupations in this skill group go up or down,
relative to the change in the share at the Ontario

level (i.e. change in location quotient®?)
|....11  |Agriculture, forestry, fishing and hunting ] Up | | Down |..Down | . Up _.|...Down
21 Mlnlng,. guarrying and oil and gas Down Down | No change Up Down
extraction

Professional, scientific and technical

54 . Up Down Up Up Up
services

56 Administrative and supp_or'F, waste . Up I Down I Up
................ management and remediation services | | L
.61 [Educational services ..U | Down |..Down | .. Up . .UP
|62 |Health care and social services | Down | | Down |Nochange| ~Up | Up .
.71 _|Arts, entertainment and recreation | Up | | Up ..J..Down 1. Up ... J..Down
|....72__|Accommodation and food services | Up | | Down |...Down | . Down | No change

81 |Other (personal) services Up Down Up Down Up
.91 _ [Public Administration INochange| Down |Nochange| Up _|Nochange

Total |All sectors Down Down Up Up Down

1. Occupations are classified to Skill Groups based on: Employment and Skills Development Canada. National Occupational
Classification Matrix 2011 (http://noc.esdc.gc.ca/English/NOC/Matrix2011.aspx?ver=11). Group A usually requires a university
education; Group B usuallyrequires a college education or apprenticeship training; Group C usually requires a secondary school
or occupation-specific training; Group D usually requires on-the-job training; Group O includes management occupations and
self-employed individuals.

2. Alocation quotientis a measure, for each industry sector, of the relative intensity of employmentin a skill group in, say, non-
metro census divisions, compared to the employmentin the skill group for Ontario as a whole. Itis calculated as the percent of
employmentin a skill group in an industry sector for, say, non-metro census divisions, divided by the percent of employmentin
the skill group in the industry sector for Ontario as a whole (and then multiplied by 100).

3. The change in the location quotientindicates whether a given geographic group (e.g., non-metro census divisions) reported an
increase or decrease in the percent of their employmentin a given skill group, relative to Ontario as a whole.

4. The classification of census divisions is shown in Table 2 in "'Rural Ontario's Demography: Census Update to 2016" Focus
on Rural Ontario (March, 2017).

Source: OMAFRA, EMSI ANALYST database.
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Notes:

e The overall pattern of a decrease in the location quotient in non-metro census divisions for Skill
Group “A” occurred in 13 of 19 industry sectors (i.e., there was an increase in 6 of 19 sectors).

e For Skill Groups “B” and “C”, the location quotient increased in 10 of 19 industries for Skill Group
“B” and in 14 of 19 industries for Skill Group “C”.

Change in relative skill* structure of employment (i.e. change in location quotientz) for each skill group
within each industry sector for non-metro census divisions, Ontario, 2006 and 2016
Skill group*
o | A~ | B | ¢ | b
NAICS Industry sector Among non-metro census divisions®, did the share (or
code percent) of employment in the occupations in this skill
group go up or down, relative to the change in the share at
the Ontario level (i.e. change in location quotient®?)
11 _|Agriculture, forestry, fishingand hunting | 2 | 20 eI 3| 1
21 |Mining, quarrying and oil and gas extraction -9 -2 0 6 -6
22 |utilites 8 | - a1 | e | 21 | 25
23 [Construction 2 -16 1 1 -6
Al |Wholesaletrade | .5 | v {8 | 0o | 8
| 44-45 |Retailtrade | oA | ot o oyt
48-49 |Transportation and warehousing | 1 | ¢ S A 2 1.2
51 _[Information and cultural industries | - 2 LR B 2 4 T
.52 [Financeandinsurance | 6 | A | . * S o pu {8
53 |Realestateandrentalandleasing | -2 | 11 ]  : SR I N . 4
54 |Professional, scientific and technical services 10 -4 1 15 36
"""""""""" Administrative and support, waste | . | | | | ]
56 d strative and suppp t aste . 10 4 3 - 4
management and remediation services
61 |[Educational services 3 -2 2 13 8
62 |Healthcareandsocialservices | 4t | 1 | o | 1 | 138 |
71 _|Ats, entertainment and recreation I - - . S H
_72__|Accommodation and food services B - N S A S S o
8L |Other (personal)services S - S I N N NN S
91 |Public Administration oA e s 0
Total [All sectors -2 -3 2 4 -1
1. Occupations are classified to Skill Groups based on: Employment and Skills Development Canada. National Occupational Classification Matrix
2011 (http://noc.esdc.gc.ca/English/NOC/Matrix2011.aspx?ver=11). Group A usually requires a university education; Group B usually requires a college
education or apprenticeship training; Group C usually requires a secondary school or occupation-specific training; Group D usually requires on-the-
job training; Group O includes management occupations and self-employed individuals.

2. Alocation quotientis a measure, for each industry sector, of the relative intensity of employmentin a skill group in, say, non-metro census
divisions, compared to the employmentin the skill group for Ontario as a whole. Itis calculated as the percent of employmentin a skill group in an
industry sector for, say, non-metro census divisions, divided by the percent of employmentin the skill group in the industry sector for Ontario as a
whole (and then multiplied by 100).

3. The change in the location quotient indicates whether a given geographic group (e.g., non-metro census divisions) reported an increase or
decrease in the percent of their employmentin a given skill group, relative to Ontario as a whole.

4. The classification of census divisions is shown in Table 2 in "Rural Ontario's Demography: Census Update to 2016" Focus on Rural Ontario
(March, 2017).

Source: OMAFRA, EMSI ANALYST database.
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NAICS 11: Agriculture, Forestry, Fishing and Hunting Sector

Notes:

¢ Employment in agriculture, forestry, fishing and hunting declined in each type of census division
from 2006 to 2016. The decline was greatest (21%) in non-metro census divisions.

¢ Within non-metro census divisions in 2016, 42% of employment was in Skill Group “O”, which
includes managers and self-employed farm operators.

e The next largest group was Skill Group “C” (37%).

¢ Within non-metro census divisions, the number employed declined in each of the top 10
occupational groups.

Among agriculture, forestry, fishing & hunting enterprises, the share of non-metro
employment in Skill! Groups “O” & “C” increased relative to the Ontario average, 2006-2016

Within agriculture, forestry, fishing and hunting enterprises (NAICS 11),
change oflocation quotient?from 2006 to 2016

Metro Partially-non-metro #® Non-metro

15

10

-10

-15
Skill Group 0 Skill Group A Skill Group B Skill Group C  Skill Group D

1. Occupations are classified to Skill Groups based on: Employmentand Skills Development Canada. National Occupational Classification Matrix 2011
(http://noc.esdc.gc.ca/English/NOC/Matrix2011.aspx?ver=11). Group A usuallyrequires a university education; Group B usuallyrequires a college education or
apprenticeship training; Group C usuallyrequires a secondaryschool or occupation-specific training; Group D usuallyrequires on-the-job training; Group O includes
managementoccupations

2. A location quotientis ameasure, for each industry sector, of the relative intensity of employmentin a skill group in, say, non-metro census divisions, compared to the
employmentin the skill group for Ontario as a whole. It is calculated as the percent of employmentin a skill group in an industrysector for, say, non-metro census
divisions, divided by the percentof employmentin the skill group in the industry sector for Ontario as a whole (and then multiplied by 100).

Source: OMAFRA, EMSI ANALYST database. Chart by RayD.Bollman@sasktel.net
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Top 10 occupations® in agriculture, forestry, fishing and hunting enterprises (NAICS 11) in

Ontario, 2016

Skill
Group1

NOCS

Occupation description
(ranked by number employed in 2016)

Number employed | Percent
(,000) change,
2006 to

2006 2016 2016

Number employed in

2016 as a percent of

total employmentin
this type of regon

Top 10 occupations: All census divisions -- Agriculture, forestry, fishing and hunting sector (NAICS 11)

o 082 Managers in agriculture, horticulture and 43 38 12 20.6
aguaculture

C 843 |Agriculture and horticulture workers 25 24 -4 25.9

D 861 Harvesting, landscaping and natural resources 5 4 28 38

............................. BDOUMBTS | ettt

B 825 Coqtractors and supervisors, ggrlculture, _ 3 5 14 27

oo POrticUlture and related operations and services |

______ C__|.751 |Motorvehicle and transitdrivers [ 4 . 2( 84 .28

______ B...|..222 |Technicaloccupationsinlifesciences . | .1 L\ A .14

B 731 Machlngw and transportatlon.equlpment 5 1 24 13

mechanics (except motor vehicles)

B 131 Fma_nc_e, insurance anql related business 3 1 57 13

e |@dministrative occupations e ]

842 |Logging and forestry workers 2 1 -41 1.1

673 |Cleaners 1 1 -34 1.0

Top 10 occupations: Non-metro? census divisions -- Agriculture, forestry, fishing and hunting sector (NAICS 11)

o 082 Managers in agriculture, horticulture and 29 18 16 46.0
aquaculture

C 843 |Agriculture and horticulture workers 10 9 -3 23.7

D 861 Harvesting, landscaping and natural resources 5 5 27 39

B O L NS U S

C 751 |Motor vehicle and transit drivers 2 1 -36 2.6

B 825 Coqtractors and supervisors, ggnculture, . 1 1 4 23

el | ROMticUlture and related operations and services | T ]

______ C_.].842 |logging and forestryworkers | ooty 88 .16

B 731 Machlne_ry and transportatlon_equment 1 1 23 14

_____________________________ mechanics (exceptmotorvehicles) |

B 222 |Technical occupations in life sciences 1 0 -9 1.2

B 131 Fma_nge, insurance anql related business 2 0 74 10

e j@dministrative occupations e

B 824 |Logging machinery operators 1 0 -52 1.0

1. Occupations are classified to Skill Groups based on: Employment and Skills Development Canada. National Occupational Classification Matrix 2011
(http://inoc.esdc.gc.ca/English/NOC/Matrix2011.aspx?ver=11). Group A usually requires a university education; Group B usually requires a college education or
apprenticeship training; Group C usually requires a secondary school or occupation-specific training; Group D usually requires on-the-job training; Group O
includes management occupations.

2. The classification of census divisions is shown in Table 2 in ™Rural Ontario's Demography: Census Update to 2016" Focus on Rural Ontario (March, 2017).
Source: OMAFRA, EMSI ANALYST database.

8 | Focus on Rural Ontario Appendix
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NAICS 21: Mining, quarrying and oil and gas extraction sector

Level and change in skill* structure of employment in mining, quarrying and oil and gas
extraction enterprises (NAICS 21), by type of census division in Ontario, 2006 and 2016

) Number employed | percent Number employed
Skill
(,000) change, as percent of total

1
rou
IR ™ 2006 2016 [200610 2016 2006 2016 2006 2016 | Change®

Location quotient?

S

Metro census divisions

1. Occupations are classified to Skill Groups based on: Employment and Skills Development Canada. National
Occupational Classification Matrix 2011 (http://noc.esdc.gc.ca/English/NOC/Matrix2011.aspx?ver=11). Group A usually requires a
university education; Group B usually requires a college education or apprenticeship training; Group C usually requires a
secondary school or occupation-specific training; Group D usually requires on-the-job training; Group O includes
management occupations and self-employed individuals.

2. Alocation quotientis a measure, for each industry sector, of the relative intensity of employmentin a skill group in, say,
non-metro census divisions, compared to the employment in the skill group for Ontario as a whole. Itis calculated as the
percent of employmentin a skill group in an industry sector for, say, non-metro census divisions, divided by the percent of
employmentin the skill group in the industry sector for Ontario as a whole (and then multiplied by 100).

3. The change in the location quotient indicates whether a given geographic group (e.g., non-metro census divisions)
reported an increase or decrease in the percent of their employmentin a given skill group, relative to Ontario as a whole.
4. The classification of census divisions is shown in Table 2 in "'Rural Ontario's Demography: Census Update to 2016"
Focus on Rural Ontario (March, 2017).

Source: OMAFRA, EMSI ANALYST database.

9 | Focus on Rural Ontario Appendix
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Notes:

e Within mining, quarrying and oil and gas extraction enterprises, employment increased from 2006
to 2016 for each skill group in each type of census division (except Skill Group “C” in metro
census divisions). However, the absolute number employed is small in many of these categories.

e One-half to two-thirds of employment in this sector is in Skill Group “B”.

e Among the top 10 occupations, there was an increase in the number employed from 2006 to

2016 in each of the occupations but none of the top 10 occupations were delineated as a Skill
Group “A” occupation.

Among mining, quarrying and oil & gas extraction enterprises, the share of non-metro
employment in Skillt Group “C” increased relative to the Ontario average, 2006-2016

Within mining, quarrying and oil and gas extraction enterprises (NAICS 21),
change oflocation quotient?from 2006 to 2016

15

Metro Partially-non-metro # Non-metro

10

-10

-15
Skill Group 0 Skill Group A Skill Group B Skill Group C  Skill Group D

1. Occupations are classified to Skill Groups based on: Employmentand Skills Development Canada. National Occupational Classification Matrix 2011
(http://noc.esdc.gc.ca/English/NOC/Matrix2011.aspx?ver=11). Group A usuallyrequires a university education; Group B usuallyrequires a college education or
apprenticeship training; Group C usuallyrequires a secondaryschool or occupation-specific training; Group D usuallyrequires on-the-job training; Group O includes
managementoccupations

2. A location quotientis ameasure, for each industry sector, of the relative intensity of employmentin a skill group in, say, non-metro census divisions, compared to the
employmentin the skill group for Ontario as a whole. It is calculated as the percent of employmentin a skill group in an industrysector for, say, non-metro census
divisions, divided by the percentof employmentin the skill group in the industry sector for Ontario as a whole (and then multiplied by 100).

Source: OMAFRA, EMSI ANALYST database. Chart by RayD.Bollman@sasktel.net

10 | Focus on Rural Ontario Appendix
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NAICS 22: Utilities

Level and changein skill* structure of employment in utility enterprises (NAICS 22), by
type of census division in Ontario, 2006 and 2016

) Number employed | percent Number employed
Skill (,000) change, as percent of total

1
rou
IO 5006 2016 |20061t02016| 2006 2016 2006 2016 | Change®

Location quotient?

Metro census divisions

1. Occupations are classified to Skill Groups based on: Employment and Skills Development Canada. National
Occupational Classification Matrix 2011 (http://noc.esdc.gc.ca/English/NOC/Matrix2011.aspx?ver=11). Group A usually requires a
university education; Group B usually requires a college education or apprenticeship training; Group C usually requires a
secondary school or occupation-specific training; Group D usually requires on-the-job training; Group O includes
management occupations and self-employed individuals.

2. Alocation quotientis a measure, for each industry sector, of the relative intensity of employmentin a skill group in, say,
non-metro census divisions, compared to the employmentin the skill group for Ontario as a whole. Itis calculated as the
percent of employmentin a skill group in an industry sector for, say, non-metro census divisions, divided by the percent of
employmentin the skill group in the industry sector for Ontario as a whole (and then multiplied by 100).

3. The change in the location quotient indicates whether a given geographic group (e.g., non-metro census divisions)
reported an increase or decrease in the percent of their employment in a given skill group, relative to Ontario as a whole.
4. The classification of census divisions is shown in Table 2 in "'Rural Ontario's Demography: Census Update to 2016"
Focus on Rural Ontario (March, 2017).

Source: OMAFRA, EMSI ANALYST database.

11 | Focus on Rural Ontario Appendix
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Notes:

e From 2006 to 2016, there was a small increase in employment in the utilities sector (but no
increase in partially-non-metro census divisions).

e For the most part, the measured change in the skill structure in the utility sector in non-metro
census divisions was based on a change of fewer than 200 employees (except a change of 470
employees in Skill Group “C”) and thus the size of the measured location quotient (i.e. the
change in the relative share of employment in a given skill group, relative to the Ontario-level
change) is sensitive to the small(er) 25% sample of households that were enumerated for the
long-form census in 2016.

Among utility enterprises, the share of non-metro employment in
Skill! Groups "O", “C” & "D" increased relative to the Ontario average, 2006-2016

Within utility enterprises (NAICS 22),
15 | change oflocation quotient?from 2006 to 2016

Metro

10

-10

-15
Skill Group 0 Skill Group A Skill Group B Skill Group C  Skill Group D

1. Occupations are classified to Skill Groups based on: Employmentand Skills DevelopmentCanada. National Occupational Classification Matrix 2011
(http://noc.esdc.gc.ca/English/NOC/Matrix2011.aspx?ver=11). Group A usuallyrequires a university education; Group B usuallyrequires a college education or
apprenticeship training; Group C usuallyrequires a secondaryschool or occupation-specific training; Group D usuallyrequires on-the-job training; Group O includes
managementoccupations

2. A location quotientis ameasure, for each industry sector, of the relative intensity of employmentin a skill group in, say, non-metro census divisions, compared to the
employmentin the skill group for Ontario as a whole. It is calculated as the percent of employmentin a skill group in an industrysector for, say, non-metro census
divisions, divided by the percentof employmentin the skill group in the industry sector for Ontario as a whole (and then multiplied by 100).

Source: OMAFRA, EMSI ANALYST database. Chart by RayD.Bollman@sasktel.net
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Top 10 occupations® in the utilities sector (NAICS 22) in Ontario, 2016

Number employed | Percent | Number employed in
Skill NOCS Occupation description (,000) change, | 2016 as a percent of
Groupl (ranked by number employed in 2016) 2006 to | total employmentin
2006 2016 2016 this type of regon
Top 10 occupations: All census divisions -- Utilties sector (NAICS 22)
B 794 Electrical trades 'and. electrical power line 4 5 21 104
and telecommunications workers
B 924 Utilities equipment operators and 5 4 15 96
_____________________________ controllers e e
A 213 CIVI.|, mechanical, electrical and chemical 4 3 10 6.8
............................. R SVt DU N
B 921 Supervlsor_s, processing and 2 5 8 46
manufacturing occupations
B 224 Techr?lcal occ.upatllons in electronics and 2 2 1 35
oo |Clectricalengineering e
B 731 Machmgry and transportatlon.equment 5 5 7 35
ool |mechanics (exceptmotor vehicles) |
A 217 Compu‘Fer and information systems 1 1 21 31
professionals
...... C...|. 141 |Generalofficeworkers o2 A B30
c 655 Customer apd information services 1 1 34 29
oo frepresentatives e
A 111 Audltorg, accountants and investment 1 1 20 o8
professionals
Top 10 occupations: Non-metro? census divisions -- Utilities sector (NAICS 22)
B 924 Utilities equipment operators and 2 2 27 124
e | COMON TS et
B 724 Electrical trades 'and. electrical power line 1 1 10 11.2
AAAAAAAAA .......jand telecommunicationsworkers | T Ll
B 921 Superwsor;, processing and 1 1 0 51
_____________________________ manufacturing occupations LT
Civil, mechanical, electrical and chemical
A 213 . 1 1 -31 4.7
_____________________________ OIS e e
B 731 Machlngry and transportatlon.equment 1 1 13 46
el |mechanics (exceptmotor vehicles) |
B 224 Techr?lcal occ.upatllons in electronics and 0 0 6 29
i |Clectricalengineering L
655 Customer qnd information services 0 0 87 o8
e | TERYESENMAUVES e e e
091 |Managers in manufacturing and utilities 0 0 -18 2.7
C 141 |General office workers 0 0 15 2.7
B 223 Technical occupations in civil, mechanical 0 0 4 23

and industrial engineering

1. Occupations are classified to Skill Groups based on: Employment and Skills Development Canada. National Occupational Classification Matrix

2011 (http://Inoc.esdc.gc.ca/English/NOC/Matrix2011.aspx?ver=11). Group A usually requires a university education; Group B usually requires a college
education or apprenticeship training; Group C usually requires a secondary school or occupation-specific training; Group D usually requires on-the-job
training; Group O includes management occupations.

2. The classification of census divisions is shown in Table 2 in "Rural Ontario's Demography: Census Update to 2016" Focus on Rural Ontario
(March, 2017).

Source: OMAFRA, EMSI ANALYST database.
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NAICS 23: Construction Sector

Level and changein skill* structure of employment in construction enterprises (NAICS
23), by type of census division in Ontario, 2006 and 2016

) Number employed | percent Number employed
Skill
(,000) change, as percent of total

1
rou
9o 006 2016 |2006102016| 2006 2016 2006 2016 | Change®

Location quotient?

i

Metro census divisions

1. Occupations are classified to Skill Groups based on: Employment and Skills Development Canada. National
Occupational Classification Matrix 2011 (http:/noc.esdc.gc.ca/English/NOC/Matrix2011.aspx?ver=11). Group A usually requires a
university education; Group B usually requires a college education or apprenticeship training; Group C usually requires a
secondary school or occupation-specific training; Group D usually requires on-the-job training; Group O includes
management occupations and self-employed individuals.

2. Alocation quotient is a measure, for each industry sector, of the relative intensity of employmentin a skill group in, say,
non-metro census divisions, compared to the employment in the skill group for Ontario as a whole. Itis calculated as the
percent of employmentin a skill group in an industry sector for, say, non-metro census divisions, divided by the percent of
employmentin the skill group in the industry sector for Ontario as a whole (and then multiplied by 100).

3. The change in the location quotient indicates whether a given geographic group (e.g., non-metro census divisions)
reported an increase or decrease in the percent of their employmentin a given skill group, relative to Ontario as a whole.
4. The classification of census divisions is shown in Table 2 in "'Rural Ontario's Demography: Census Update to 2016"
Focus on Rural Ontario (March, 2017).

Source: OMAFRA, EMSI ANALYST database.
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Notes:

e Employment in construction increased by 29% at the Ontario level from 2006 to 2016 (and by
19% in non-metro census divisions).

e Employment increased in each skill group.

e Between 58% and 63% of employment in construction is in Skill Group “B” (depending up the
year and the type of census division).

e Within non-metro census divisions, the relatively weaker growth in employment in Skill Group “A”
(15% compared to 58% at the Ontario level) generated a decline in the non-metro location
quotient for Skill Group “A”. Note however that employment in this skill group represents 2% of all
construction employment in non-metro census divisions (compared to 3% for Ontario as a
whole).

Among construction enterprises, the share of non-metro employment in
Skill! Groups "O" & “B” & “C” increased relative to the Ontario average, 2006-2016

Within construction enterprises (NAICS 23),
15 | change oflocation quotient*from 2006 to 2016

Metro Partially-non-metro #Non-metro

10

-10

-15
Skill Group 0 Skill Group A Skill Group B Skill Group C  Skill Group D

1. Occupations are classified to Skill Groups based on: Employmentand Skills Development Canada. National Occupational Classification Matrix 2011
(http://noc.esdc.gc.ca/English/NOC/Matrix2011.aspx?ver=11). Group A usuallyrequires a university education; Group B usuallyrequires a college education or
apprenticeship training; Group C usuallyrequires a secondaryschool or occupation-specific training; Group D usuallyrequires on-the-job training; Group O includes
managementoccupations

2. A location quotientis ameasure, for each industry sector, of the relative intensity of employmentin a skill group in, say, non-metro census divisions, compared to the
employmentin the skill group for Ontario as a whole. It is calculated as the percent of employmentin a skill group in an industrysector for, say, non-metro census
divisions, divided by the percentof employmentin the skill group in the industry sector for Ontario as a whole (and then multiplied by 100).

Source: OMAFRA, EMSI ANALYST database. Chart by RayD.Bollman@sasktel.net
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Top 10 occupations®in the construction sector (NAICS 23) in Ontario, 2016

Number employed

Percent

Number employed in

and telecommunications workers

Contractors and supervisors, maintenance

Skill NOCS Occupation description (,000) change, | 2016 as a percent of
Groupl (ranked by number employed in 2016) 2006 to | total employmentin
2006 2016 2016 this type of regon
Top 10 occupations: All census divisions -- Construction sector (NAICS 23)
o 071 Managers in cons.truct|on and facility 45 66 46 13.6
............................. operationand maimtenance 1 N ]
Contractors and supervisors, industrial,
B 720 |electrical and construction trades and 34 41 21 8.5
related workers
D 761 |Trades helpers and labourers 28 39 35 7.9
B 724 Electrical trades and electrical power line 27 35 32 79

operators

B 730 |trades and heavy equipment and transport 12 15 27 3.1
operators
Top 10 occupations: Non-metro? census divisions -- Construction sector (NAICS 23)
o 071 Managers in cons_tructlon and facility 7 9 36 125
_____________________________ operationandmaintenance | W | .
D 761 |Trades helpers and labourers 6 7 18 8.9
Contractors and supervisors, industrial,
B 720 |electrical and construction trades and 5 6 14 8.5
o Jrelated workers e e
B 727 |Carpenters and cabinetmakers 4 6 37 8.0
B 724 Electrical trades _and_ electrical power line 4 5 23 79
and telecommunications workers
...B_.]..729 |Otherconstructiontrades |
C 752 |Heavy equipment operators
B 728 |Masonry and plastering trades
B 725 |Plumbers, pipefitters and gas fitters
Contractors and supervisors, maintenance
B 730 |[trades and heavy equipment and transport 3 3 15 4.0

1. Occupations are classified to Skill Groups based on: Employment and Skills Development Canada. National Occupational Classification Matrix

2011 (http://noc.esdc.gc.ca/English/NOC/Matrix2011.aspx?ver=11). Group A usually requires a university education; Group B usually requires a college
education or apprenticeship training; Group C usually requires a secondary school or occupation-specific training; Group D usually requires on-the-job
training; Group O includes management occupations.

2. The classification of census divisions is shown in Table 2 in "'Rural Ontario's Demography: Census Update to 2016" Focus on Rural Ontario
(March, 2017).

Source: OMAFRA, EMSI ANALYST database.
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NAICS 31-33 Manufacturing Sector

Level and change in skill* structure of employment in manufacturing enterprises (NAICS
31-33), by type of census division in Ontario, 2006 and 2016

. Number employed | percent Number employed
Skill (,000) change, | as percent of total

1
rou
IO 5006 2016 |2006t02016| 2006 2016 2006 2016 | Change®

Location quotient?

Metro census divisions

1. Occupations are classified to Skill Groups based on: Employment and Skills Development Canada. National
Occupational Classification Matrix 2011 (http://noc.esdc.gc.ca/English/NOC/Matrix2011.aspx?ver=11). Group A usually requires a
university education; Group B usually requires a college education or apprenticeship training; Group C usually requires a
secondary school or occupation-specific training; Group D usually requires on-the-job training; Group O includes
management occupations and self-employed individuals.

2. Alocation quotientis a measure, for each industry sector, of the relative intensity of employmentin a skill group in, say,
non-metro census divisions, compared to the employmentin the skill group for Ontario as a whole. Itis calculated as the
percent of employmentin a skill group in an industry sector for, say, non-metro census divisions, divided by the percent of
employmentin the skill group in the industry sector for Ontario as a whole (and then multiplied by 100).

3. The change in the location quotient indicates whether a given geographic group (e.g., non-metro census divisions)
reported an increase or decrease in the percent of their employment in a given skill group, relative to Ontario as a whole.
4. The classification of census divisions is shown in Table 2 in "™Rural Ontario's Demography: Census Update to 2016"
Focus on Rural Ontario (March, 2017).

Source: OMAFRA, EMSI ANALYST database.
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Notes:

¢ Manufacturing employment declined by 21% from 2006 to 2016.

e The change was somewhat similar in each type of census division: -19% in metro census
divisions, -21% in partially-non-metro census divisions and -24% in non-metro census divisions.

e Interestingly, Skill Group “A” did report an increase over this period. However, no change was
reported in non-metro census divisions and thus the change in the location quotient (as a
measure of the change in the share of employment in a given skill group) was negative for Skill
Group “A” in non-metro census divisions.

e Among the occupational groups in manufacturing, there were no occupations delineated in the
Skill Group “A” that ranked as one of the top 10 occupations in manufacturing.

Among manufacturing enterprises, the share of non-metro employmentin
Skill' Groups “B” & “C” increased relative to the Ontario average, 2006 to 2016

Within manufacturing enterprises (NAIC S 31-33),
15 change oflocation quotient?from 2006 to 2016

Metro ~ Partially-non-metro = Non-metro

10

-15
Skill Group 0 Skill Group A Skill Group B Skill Group C Skill Group D

1. Ocoupations areclas s fied o Skill Groups bas edon: Employmentand Silk DewelopmentCanada National Occupational Classification Matrix 2011
{http:¥noces do.go oa/Englis MO CMatriz2011.8s poPver=11). Group A us uallyrequires a univers ity education; Group B us usllyrequires acollegeeducatonor
apprentices hiptraining; Group C ws usllyreguires as eoondarny s chool or cccupation-s pecifictraining; Group D us uallyrequires on-the-jobraining Group O indudes
managementoccupations

2. A location guotientis amess ure, for each industry s ector, of the relative intens ity ofemploymentina skillgroup in, s ay, non-mefo census divis ons, compared o the
employmentinthe skillgroup for Ontaric a5 a whole It b calculated as the percent of employmentin askill groupin an indus frys ector for, 5 ay, non-metro census

divis ions , divided by the percentof employmentinthe skill group inthe indus fry s ector for Ontaric a5 a8 whale{and then multiplied by 100).

Source: OMAFRA ENSI AMALYST datsbase. Chart by RayD. Bolimani@saskt=l nat
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Top 10 occupations® in the manufacturing sector (NAICS 31-33) in Ontario, 2016

Number employed | Percent | Number employed in
Skill NOCS Occupation description (,000) change, | 2016 as a percent of
Groupl (ranked by number employed in 2016) 2006 to | total employmentin
2006 2016 2016 this type of regon
Top 10 occupations: All census divisions -- Manufacturing sector (NAICS 31-33)
Machine operators and related workers in
C 941 |mineral and metal products processing and 93 56 -40 8.0
_____________________________ manufacturing e e
D 961 Labou_r_e_rs in processing, manufacturing 65 51 23 73
_____________________________ and utilities e e
c 952 Mechanical, electrical and electronics 67 48 29 6.9
| asSEMblRTS e e
B 723 Mach_mmg, metal forming, shaping and 60 42 .30 6.1
o ferecting trades
...... C...|..953 _|Other assembly and related occupations | .50 36|  -28/ .52
...... O._..[..091 [Managers in manufacturing and utilites | 34 28|  -19{ .40
Machine operators and related workers in
C 946 |food, beverage and associated products 28 25 -9 3.7
e PYOCESSING e e
______ B...|..922 |Supenvisors, assembly and fabrication | 30 25)  -16) 36
B 731 Machlngry and transportatlon_equment 29 23 29 33
oo Mechanics (exceptmotor vehicles) ke
c 152 Supply (_:ham Iogls_tlcs_, tracking ar_ld o5 20 20 29
scheduling co-ordination occupations
Top 10 occupations: Non-metro? census divisions - Manufacturing sector (NAICS 31-33)
Machine operators and related workers in
C 941 |mineral and metal products processing and 14 9 -36 9.1
_____________________________ manufacturing ol
D 961 Labou.rfa.rs in processing, manufacturing 11 7 -39 71
o jand utilities e
B 723 Mach_mmg, metal forming, shaping and 8 7 20 68
i ferectingtrades
c 952 Mechanical, electrical and electronics 3 6 26 6.2
e @SSEMlETS e
______ C...]..953_|Other assembly and related occupations | 6 5| 24| .46
B 731 Machlne_ry and transponatlon_equment 7 5 32 46
oo mechanics (except motor vehicles)
B 921 Superwsor;, processing and 4 4 19 37
oo oo MaNUfaCturing occupations
Machine operators and related workers in
C 946 |food, beverage and associated products 5 4 -22 3.6
e | PYOCESSING e e
c 942 Mach!ne opera'tors and related workgrs in 5 3 32 33
............................. chemical, plastic and rubberprocessing | L Lo
B 922 |Supervisors, assembly and fabrication 4 3 -11 3.3

1. Occupations are classified to Skill Groups based on: Employment and Skills Development Canada. National Occupational Classification Matrix

2011 (http://Inoc.esdc.gc.ca/English/NOC/Matrix2011.aspx?ver=11). Group A usually requires a university education; Group B usually requires a college
education or apprenticeship training; Group C usually requires a secondary school or occupation-specific training; Group D usually requires on-the-job
training; Group O includes management occupations.

2. The classification of census divisions is shown in Table 2 in "'Rural Ontario's Demography: Census Update to 2016" Focus on Rural Ontario
(March, 2017).

Source: OMAFRA, EMSI ANALYST database.
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NAICS 41: Wholesale Trade Sector

Table 1. Level and change in skill* structure of employmentin wholesale trade
enterprises (NAICS 41), by type of census division in Ontario, 2006 and 2016

) Number employed Percent Number employed
Skill
(,000) change, as percent of total

1
rou
IO 2008 2016 |2006102016| 2006 2016 2006 2016 | Change®

Location quotient?

Metro census divisions

1. Occupations are classified to Skill Groups based on: Employment and Skills Development Canada. National
Occupational Classification Matrix 2011 (http://noc.esdc.gc.ca/English/NOC/Matrix2011.aspx?ver=11). Group A usually requires a
university education; Group B usually requires a college education or apprenticeship training; Group C usually requires a
secondary school or occupation-specific training; Group D usually requires on-the-job training; Group O includes
management occupations and self-employed individuals.

2. Alocation quotientis a measure, for each industry sector, of the relative intensity of employmentin a skill group in, say,

non-metro census divisions, compared to the employmentin the skill group for Ontario as a whole. Itis calculated as the
percent of employmentin a skill group in an industry sector for, say, non-metro census divisions, divided by the percent of
employmentin the skill group in the industry sector for Ontario as a whole (and then multiplied by 100).
3. The change in the location quotient indicates whether a given geographic group (e.g., non-metro census divisions)
reported an increase or decrease in the percent of their employmentin a given skill group, relative to Ontario as a whole.
4. The classification of census divisions is shown in Table 2 in "Rural Ontario's Demography: Census Update to 2016"
Focus on Rural Ontario (March, 2017).
Source: OMAFRA, EMSI ANALYST database.
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Notes:

e Employment in the wholesale trade sector grew by 8% from 2006 to 2016 (up 5% in non-metro
census divisions).

e About one-half of total employment (45% to 53%, depending up the year and the type of census
division) in wholesale trade is in Skill Group “C”. There was virtually no change in the level of
employment in this skill group from 2006 to 2016.

e Another 12%-13% of employment was in Skill Group “O”

e The strongest growth was in Skill Group “A”. Although the numbers were small in absolute terms,
the change in the location quotient for Skill Groups “A” and “B” were positive in non-metro census
divisions (i.e. the share of non-metro employment in these two skill groups increased more than
the Ontario average).

Among wholesale trade enterprises, the share of non-metro employment in
Skill! Groups "A",“B” & “D” increased relative to the Ontario average, 2006-2016

Within wholesale trade enterprises (NAICS 41),
15 | change oflocation quotient*from 2006 to 2016

Metro Partially-non-metro # Non-metro

10

-15
Skill Group 0 Skill Group A Skill Group B Skill Group C  Skill Group D

1. Occupations are classified to Skill Groups based on: Employmentand Skills Development Canada. National Occupational Classification Matrix 2011
(http://inoc.esdc.gc.ca/English/NOC/Matrix2011.aspx?ver=11). Group A usuallyrequires a university education; Group B usuallyrequires a college education or
apprenticeship training; Group C usuallyrequires a secondaryschool or occupation-specific training; Group D usuallyrequires on-the-job training; Group O includes
managementoccupations

2. A location quotientis ameasure, for each industry sector, of the relative intensity of employmentin a skill group in, say, non-metro census divisions, compared to the
employmentin the skill group for Ontario as a whole. It is calculated as the percent of employmentin a skill group in an industrysector for, say, non-metro census
divisions, divided by the percentof employmentin the skill group in the industry sector for Ontario as a whole (and then multiplied by 100).

Source: OMAFRA, EMSI ANALYST database. Chart by RayD.Bollman@sasktel.net
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Top 10 occupations!in the wholesale trade sector (NAICS 41) in Ontario, 2016

Number employed | Percent | Number employed in

Skill NOCS Occupation description (,000) change, | 2016 as a percent of

Groupl (ranked by number employed in 2016) 2006 to | total employmentin

2006 2016 2016 this type of regon
Top 10 occupations: All census divisions -- Wholesale trade sector (NAICS 41)
c 641 Sales and account represe-ntatlves - 54 64 17 17.0
.............................. wholesale trade (non-technical) | o
B 622 Technical sale_s specialists in wholesale 29 29 5 79
______________________________ trade and retailand wholesale buyers |
______ O..|.062 [Retailandwholesaletrademanagers | 25 [weel 3| 89
C 152 Supply (_:haln Iogls_tlcs_, tracking and 27 24 14 6.3
oo oo SChedUling co-ordination occupations |
______ C | 745 |Longshore workers and materialhandlers | 17 17} O 45
______ C...|..751 |Motorvehicle and transitdrivers | .14 18] 10| .34
A 217 Comput.er and information systems 9 11 24 3.0
mmmmmm | |professionals . I
...... C...|.655_ |Customerandinformationservices | .7 91 .39 o o..25
B 121 |Administrative services supervisors 6 9 56 2.4
B 122 |Administrative and regulatory occupations 7 9 37 2.4
Top 10 occupations: Non-metro? census divisions -- Wholesale trade sector (NAICS 41)
C 641 Sales and account represe_ntanves - 5 5 4 155
(wholesale trade (non-technical) N
@) 062 |Retail and wholesale trade managers 3 2 -18 7.2
B 622 Technical sale-s specialists in wholesale 3 5 17 6.7
trade and retail and wholesale buyers
C 751 |Motor vehicle and transit drivers 2 2 -8 6.3
C 152 Supply c_:haln Iogls_tlcs_, tracking apd 5 2 8 6.1
7 schedulmg co-ordination occupations: 7 7 7
...... C__|.745_|Longshore workers and materialhandlers | 2 2} 1 A48
B 731 Machmgry and transportatlon.equment 1 1 18 a1
| mechanics (except motor vehicles) I
C 655 Customer gnd information services 0 1 57 24
e |rERIESENAUVES e e e
C 642 |Retail salespersons 1 1 -8 2.2
D 961 Laboqrg_rs in processing, manufacturing 1 1 1 29
and utilities

1. Occupations are classified to Skill Groups based on: Employment and Skills Development Canada. National Occupational Classification Matrix

2011 (http://noc.esdc.gc.ca/English/NOC/Matrix2011.aspx?ver=11). Group A usually requires a university education; Group B usuallyrequires a college
education or apprenticeship training; Group C usually requires a secondary school or occupation-specific training; Group D usually requires on-the-job
training; Group O includes management occupations.

2. The classification of census divisions is shown in Table 2 in ""Rural Ontario's Demography: Census Update to 2016" Focus on Rural Ontario
(March, 2017).

Source: OMAFRA, EMSI ANALYST database.
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NAICS 44-45: Retail Trade Sector

Level and change in skill* structure of employment retail trade enterprises (NAICS 44-45),
by type of census division in Ontario, 2006 and 2016

. Number employed | percent Number employed
Skill (,000) change, as percent of total

1
rou
IR ™ 2006 2016 |2006t02016| 2006 2016 2006 2016 | Change®

Location quotient?

~

Metro census divisions

1. Occupations are classified to Skill Groups based on: Employment and Skills Development Canada. National
Occupational Classification Matrix 2011 (http://noc.esdc.gc.ca/English/NOC/Matrix2011.aspx?ver=11). Group A usuallyrequires a
university education; Group B usually requires a college education or apprenticeship training; Group C usually requires a
secondary school or occupation-specific training; Group D usually requires on-the-job training; Group O includes
management occupations and self-employed individuals.

2. Alocation quotientis a measure, for each industry sector, of the relative intensity of employmentin a skill group in, say,
non-metro census divisions, compared to the employmentin the skill group for Ontario as a whole. Itis calculated as the
percent of employmentin a skill group in an industry sector for, say, non-metro census divisions, divided by the percent of
employmentin the skill group in the industry sector for Ontario as a whole (and then multiplied by 100).

3. The change in the location quotient indicates whether a given geographic group (e.g., non-metro census divisions)
reported an increase or decrease in the percent of their employmentin a given skill group, relative to Ontario as a whole.
4. The classification of census divisions is shown in Table 2 in "Rural Ontario’'s Demography: Census Update to 2016"
Focus on Rural Ontario (March, 2017).

Source: OMAFRA, EMSI ANALYST database.
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Notes:

e Employment in the retail trade sector increased by 10% from 2006 to 2016 at the Ontario level,
but there was a 5% decrease in non-metro census divisions.

¢ In each type of census division, there was a decline in employment in Skill Group “O”. The
largest decline (31%) was in non-metro census divisions. Skill Group “O” includes self-employed
shop owners.

e About one-third of employment is in Skill Group “C” and another (nearly) one-quarter of
employment is in Skill Group “D”.

e Relative to the Ontario average, the share of employment in non-metro census divisions in Skill
Groups “A”, “B”, “C” and “D” increased (slightly), relative to the Ontario average change over the
2006 to 2016 period.

_ Among retail trade enterprises, the share of non-metro employment in
Skilll Groups "A", “B”, “C” & "D" increased relative to the Ontario average, 2006-2016

Within retail trade enterprises (NAICS 44-45),
15 | change oflocation quotient?from 2006 to 2016

Metro Partially-non-metro #® Non-metro

10

-10

-15
Skill Group 0 Skill Group A Skill Group B Skill Group C  Skill Group D

1. Occupations are classified to Skill Groups based on: Employmentand Skills DevelopmentCanada. National Occupational Classification Matrix 2011
(http://noc.esdc.gc.ca/English/NOC/Matrix2011.aspx?ver=11). Group A usuallyrequires a university education; Group B usuallyrequires a college education or
apprenticeship training; Group C usuallyrequires a secondaryschool or occupation-specific training; Group D usuallyrequires on-the-job training; Group O includes
managementoccupations

2. A location quotientis ameasure, for each industry sector, of the relative intensity of employmentin a skill group in, say, non-metro census divisions, compared to the
employmentin the skill group for Ontario as a whole. It is calculated as the percent of employmentin a skill group in an industrysector for, say, non-metro census
divisions, divided by the percentof employmentin the skill group in the industry sector for Ontario as a whole (and then multiplied by 100).

Source: OMAFRA, EMSI ANALYST database. Chart by RayD.Bollman@sasktel.net

24 | Focus on Rural Ontario Appendix



on Rural Ontario

RURAL ONTARIO
INSTITUTE

Top 10 occupations?in the retail trade sector (NAICS 44-45) in Ontario, 2016

(except dental health)

Number employed | Percent | Number employed in

Skill NOCS Occupation description (,000) change, | 2016 as a percent of

Group® (ranked by number employed in 2016) 2006 to | total employmentin

2006 2016 2016 this type of regon
Top 10 occupations: All census divisions -- Retail trade sector (NAICS 44-45)
C 642 |Retail salespersons 170 185 9 23.4
0 062 [Retail and wholesale trade managers 126 101 -20 12.8
______ D__| 661 |Cashers o0 988118
D 662 Other sgles support and related 67 80 19 10.2
e oceupations e e
...... B...|.621 |Retailsalessupervisors .81 54l .72\ ooo.......5B8
_______ B [.633 |Butchersandbakers |16 20| 28/ .26
c 152 Supply (_:haln Iogls_tlcs_, tracking ar_1d 90 20 7 26
eoeeerseee e SCNEAUING cO-ordinationoccupations ) NS
______ B_.].732 |Automotive servicetechnicians | 16 14| -7 .18
B 321 Medical technologists and technicians 10 13 30 16
oo |(exceptdentalhealth) e e
C 745 |Longshore workers and material handlers 12 13 9 1.6
Top 10 occupations: Non-metro® census divisions -- Retail trade sector (NAICS 44-45)

642 |Retail salespersons 25 24 -5 21.0
D 661 |Cashiers 16 15 -5 13.2
0O 062 |Retail and wholesale trade managers 22 15 -33 13.0
D 662 Other sqles support and related 13 13 D 115
o eJoceupations e
______ B | 621 |Retailsalessupervisors .l 6. 8( 48/ .14
B 633 |Butchers and bakers 3 3 11 3.0
B 732 |Automotive service technicians -21 2.4
c 152 Supply (_:haln Iogls_tlcs_, tracking ar_ld 3 3 19 23
mmmmmm | _____[scheduling co-ordinationoccupations | |\
C 751 |Motor vehicle and transit drivers 2 2 -7 1.8
B 321 Medical technologists and technicians 5 5 29 17

1. Occupations are classified to Skill Groups based on: Employment and Skills Development Canada. National Occupational Classification Matrix

2011 (http://noc.esdc.gc.ca/English/NOC/Matrix2011.aspx?ver=11). Group A usually requires a university education; Group B usually requires a college
education or apprenticeship training; Group C usuallyrequires a secondary school or occupation-specific training; Group D usually requires on-the-job
training; Group O includes management occupations.

2. The classification of census divisions is shown in Table 2 in ""Rural Ontario's Demography: Census Update to 2016" Focus on Rural Ontario
(March, 2017).

Source: OMAFRA, EMSI ANALYST database.
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NAICS 48-49: Transportation and Warehousing Sector

Level and change in skill* structure of employment in transportation and warehousing
enterprises (NAICS 48-49), by type of census division in Ontario, 2006 and 2016

Number employed | percent Number employed
(,000) change, as percent of total

2006 2016 |200610 2016| 2006 2016 2006 2016 | Change®

Skill Location quotient?

group®

Metro census divisions

0.0 10 :0 0 0

1. Occupations are classified to Skill Groups based on: Employment and Skills Development Canada. National
Occupational Classification Matrix 2011 (http://noc.esdc.gc.ca/English/NOC/Matrix2011.aspx?ver=11). Group A usually requires a
university education; Group B usually requires a college education or apprenticeship training; Group C usuallyrequires a
secondary school or occupation-specific training; Group D usually requires on-the-job training; Group O includes
management occupations and self-employed individuals.

2. Alocation quotient is a measure, for each industry sector, of the relative intensity of employmentin a skill group in, say,
non-metro census divisions, compared to the employmentin the skill group for Ontario as a whole. Itis calculated as the
percent of employmentin a skill group in an industry sector for, say, non-metro census divisions, divided by the percent of
employmentin the skill group in the industry sector for Ontario as a whole (and then multiplied by 100).

3. The change in the location quotient indicates whether a given geographic group (e.g., non-metro census divisions)
reported an increase or decrease in the percent of their employmentin a given skill group, relative to Ontario as a whole.

4. The classification of census divisions is shown in Table 2 in "'Rural Ontario's Demography: Census Update to 2016"
Focus on Rural Ontario (March, 2017).

Source: OMAFRA, EMSI ANALYST database.
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Notes:

e Employment increased by 10% at the Ontario level in the transportation and warehousing sector
but there was no change in employment in this sector in non-metro census divisions from 2006 to
2016.

e Over two-thirds of employment is in Skill Group “C”. Over one-third of employment is in the
“motor vehicle and transit driver” occupation (NOC 751).

Among transportation and warehousing enterprises, the share of non-metro employment
in Skill' Groups “A” & “C” increased relative to the Ontario average, 2006-2016

Within transportation and warehousing enterprises (NAICS 48-49),
15 ,|change oflocation quotient?from 2006 to 2016

Metro Partially-non-metro #® Non-metro

10

-10

-15
Skill Group 0 Skill Group A Skill Group B Skill Group C  Skill Group D

1. Occupations are classified to Skill Groups based on: Employmentand Skills DevelopmentCanada. National Occupational Classification Matrix 2011
(http://noc.esdc.gc.ca/English/NOC/Matrix2011.aspx?ver=11). Group A usuallyrequires a university education; Group B usuallyrequires a college education or
apprenticeship training; Group C usuallyrequires a secondaryschool or occupation-specific training; Group D usuallyrequires on-the-job training; Group O includes
managementoccupations

2. A location quotientis ameasure, for each industry sector, of the relative intensity of employmentin a skill group in, say, non-metro census divisions, compared to the
employmentin the skill group for Ontario as a whole. It is calculated as the percent of employmentin a skill group in an industrysector for, say, non-metro census
divisions, divided by the percentof employmentin the skill group in the industry sector for Ontario as a whole (and then multiplied by 100).

Source: OMAFRA, EMSI ANALYST database. Chart by RayD.Bollman@sasktel.net
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Top 10 occupations® in the transportation and warehousing trade sector (NAICS 48-49) in Ontario, 2016

Number employed | Percent [ Number employed in

Skill NOCS Occupation description (ranked by (,000) change, | 2016 as a percent of

(3roupl number employed in 2016) 2006 to | total employmentin

2006 2016 2016 this type of regon
Top 10 occupations: All census divisions -- Transportation and warehousing trade sector (NAICS 48-49)
C 751 |Motor vehicle and transit drivers 105 123 17 374
C 151 |Mail and message distribution occupations 29 30 3 9.1
C 745 |Longshore workers and material handlers 13 16 20 4.8
B 730 Con_tractors and supervisors, maintenance trades and heavy 10 15 43 45
| |BQUIPMeENt and transportoperators e
c 152 Supply gham logistics, tracking and scheduling co-ordination 13 14 9 43
e | O DR OIS e e e
...... B_.|.121 |Administrative servicessupervisors |8 120 A .38
...... C..]..852 |Occupations intravel and accommodation | 8 8 A0 2T
______ O_.].073 |Managersintransportaton . . . . ... 5 7| .23 .20
C 141 |General office workers 5 6 13 18
B 732 |Automotive service technicians 7 5 -18 1.7
Top 10 occupations: Non-metro? census divisions - Transportation and warehousing sector (NAICS 48-49)
C 751 |Motor vehicle and transit drivers 17 17 -2 445
______ C__| 151 [Mailand message distributionoccupations | Apoo0s) o 88
B 730 Coqtractors and supervisors, maintenance trades and heavy 5 5 0 51
o|_|eQuipmentand transportoperators
______ C...|..745 |Longshore workers and materialhandlers .
c 152 Supply gham logistics, tracking and scheduling co-ordination 1 1 5 38
_____________________________ O O e e e e e
B 121 |Administrative services supervisors 1 1 -3 2.7
073 [Managers in transportation 1 1 -9 24
B 731 Machlner)( and transportation equipment mechanics (except 1 1 13 20
motor vehicles)

B 736 |Train crew operating occupations 1 1 -6 1.9
c 753 Other transport equipment operators and related maintenance 1 1 17 18

workers

1. Occupations are classified to Skill Groups based on: Employment and Skills Development Canada. National Occupational Classification Matrix 2011
(http://noc.esdc.gc.ca/English/NOC/Matrix2011.aspx?ver=11). Group A usually requires a university education; Group B usually requires a college education or apprenticeship
training; Group C usually requires a secondary school or occupation-specific training; Group D usually requires on-the-job training; Group O includes management occupations.

2. The classification of census divisions is shown in Table 2 in ""Rural Ontario's Demography: Census Update to 2016" Focus on Rural Ontario (March, 2017).
Source: OMAFRA, EMSI ANALYST database.
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NAICS 51: Information and Cultural Industries Sector

Level and change in skill* structure of employment in information and cultural enterprises
(NAICS 51), by type of census division in Ontario, 2006 and 2016

) Number employed Percent Number employed
Skill
(,000) change, as percent of total

1
rou
IR 1™ 2006 2016 |2006t02016| 2006 2016 2006 2016 | Change®

Location quotient?

Metro census divisions

1. Occupations are classified to Skill Groups based on: Employment and Skills Development Canada. National
Occupational Classification Matrix 2011 (http://noc.esdc.gc.ca/English/NOC/Matrix2011.aspx?ver=11). Group A usually requires a
university education; Group B usually requires a college education or apprenticeship training; Group C usually requires a
secondary school or occupation-specific training; Group D usually requires on-the-job training; Group O includes
management occupations and self-employed individuals.

2. Alocation quotientis a measure, for each industry sector, of the relative intensity of employmentin a skill group in, say,
non-metro census divisions, compared to the employmentin the skill group for Ontario as a whole. Itis calculated as the
percent of employmentin a skill group in an industry sector for, say, non-metro census divisions, divided by the percent of
employmentin the skill group in the industry sector for Ontario as a whole (and then multiplied by 100).

3. The change in the location quotient indicates whether a given geographic group (e.g., non-metro census divisions)
reported an increase or decrease in the percent of their employmentin a given skill group, relative to Ontario as a whole.
4. The classification of census divisions is shown in Table 2 in "Rural Ontario's Demography: Census Update to 2016"
Focus on Rural Ontario (March, 2017).

Source: OMAFRA, EMSI ANALYST database.
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Notes:

e Employment grew by 14% at the Ontario level from 2006 to 2016, but declined by 10% in non-
metro census divisions.

e Employment is “somewhat” evenly distributed across Skill Groups “A”, “B” and “C” (about one-
third in Skill Group “A”, almost one-third in Skill Group “B” and a bit above one-fifth in Skill Group
“C").

e Although employment declined in non-metro census divisions, the re-alignment of skill groups
generated the result that the share of employment in non-metro census divisions increased in
Skill Groups “O”, “A”, “B” and “C”, relative the change at the Ontario level (i.e., there was an
increase in the location quotients in non-metro census divisions for each of these skill groups).

e In 2016, the top occupation within information and cultural enterprises was “computer and
information systems professionals” (NOC 217). This occupation constituted 12% of employment
in this sector, but only 6% of the employment in this sector within non-metro census divisions.

Among information and cultural enterprises, the share of non-metro employment in
Skillt Groups "O", "A", “B” & “C” increased relative to the Ontario average, 2006-2016

Within information and cultural enterprises (NAICS 51),
15 , | change oflocation quotient?from 2006 to 2016

Metro ¢ Partially-non-metro #®Non-metro

10

-10

-15
Skill Group 0 Skill Group A Skill Group B Skill Group C  Skill Group D

1. Occupations are classified to Skill Groups based on: Employmentand Skills DevelopmentCanada. National Occupational Classification Matrix 2011
(http://noc.esdc.gc.ca/English/NOC/Matrix2011.aspx?ver=11). Group A usuallyrequires a university education; Group B usuallyrequires a college education or
apprenticeship training; Group C usuallyrequires a secondaryschool or occupation-specific training; Group D usuallyrequires on-the-job training; Group O includes
managementoccupations

2. A location quotientis a measure, foreach industry sector, of the relative intensity of employmentin a skill group in, say, non-metro census divisions, compared to the
employmentin the skill group for Ontario as a whole. It is calculated as the percent of employmentin a skill group in an industrysector for, say, non-metro census
divisions, divided by the percentof employmentin the skill group in the industry sector for Ontario as a whole (and then multiplied by 100).

Source: OMAFRA, EMSI ANALYST database. Chart by RayD.Bollman@sasktel.net
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Top 10 occupations®in the information and cultural industries sector (NAICS 51) in
Ontario, 2016

Number employed | Percent | Number employed in
Skill NOCS Occupation description (,000) change, | 2016 as a percent of
Groupl (ranked by number employed in 2016) 2006 to | total employmentin

2006 2016 2016 this type of regon

Top 10 occupations: All census divisions -- Information and cultural industries sector (NAICS 51)

Computer and information systems

A 217 . 13 20 55 12.2
professionals

A 513 |Creative and performing artists 9 10 12 6.0

228 Technical occupations in computer and 5 10 86 58

Photographers, graphic arts technicians
and technical and co-ordinating

B 522 . . . . 7 9 15 51
occupations in motion pictures,
broadcasting and the performing arts

______ C...|..145 |Library, correspondence and otherclerks | .8 . 8| Al . .oo.......A8

B 724 Electrical trades.and. electrical power line 8 7 8 45
and telecommunications workers

c 655 Customer a_nd information services 6 7 28 a4
representatives

A 112 Human resources and business service 4 5 40 31
professionals

A 511 Librarians, archivists, conservators and 4 4 12 27

curators

Top 10 occupations: Non-metro? census divisions -- Information and cultural industries sector (NAICS 51)

C 145 |Library, correspondence and other clerks 1 1 -9 9.2
B 724 Electrical trades.and_ electrical power line 1 1 10 8.0
i jand telecommunications workers Tl
A 512 Writing, t_ran_slatlng and r_elated 1 1 12 65
communications professionals
A 217 Comput_er and information systems 0 1 15 6.4
professionals
A 511 Librarians, archivists, conservators and 0 1 5 6.0
curators
B 228 ?I'echmcql occupations in computer and 0 0 66 50
information systems
Photographers, graphic arts technicians
B 522 and technlca! and c_o-orc_ilnatl ng 0 0 22 4.2
occupations in motion pictures,
broadcasting and the performing arts
c 655 Customer a_nd information services 0 0 a1 42
| |reprESENAVES e
A 513 [Creative and performing artists 0 0 -5 3.7
c 641 Sales and account representatives - 0 0 23 36

wholesale trade (non-technical)

1. Occupations are classified to Skill Groups based on: Employment and Skills Development Canada. National Occupational Classification Matrix
2011 (http://noc.esdc.gc.ca/English/NOC/Matrix2011.aspx?ver=11). Group A usually requires a university education; Group B usually requires a college
education or apprenticeship training; Group C usually requires a secondary school or occupation-specific training; Group D usually requires on-the-job
training; Group O includes management occupations.

2. The classification of census divisions is shown in Table 2 in "'Rural Ontario's Demography: Census Update to 2016" Focus on Rural Ontario
(March, 2017).

Source: OMAFRA, EMSI ANALYST database.
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NAICS 52: Finance and Insurance Sector

Level and change in skill* structure of employmentin finance and insurance enterprises
(NAICS 31-33), by type of census division in Ontario, 2006 and 2016

Number employed | percent Number employed
(,000) change, as percent of total

1
group
2006 2016 |2006t02016| 2006 2016 2006 2016 | Change®

Skill Location quotient?

S

Metro census divisions

1. Occupations are classified to Skill Groups based on: Employment and Skills Development Canada. National
Occupational Classification Matrix 2011 (http:/noc.esdc.gc.ca/English/NOC/Matrix2011.aspx?ver=11). Group A usually requires a
university education; Group B usually requires a college education or apprenticeship training; Group C usually requires a
secondary school or occupation-specific training; Group D usually requires on-the-job training; Group O includes
management occupations and self-employed individuals.

2. Alocation quotientis a measure, for each industry sector, of the relative intensity of employmentin a skill group in, say,
non-metro census divisions, compared to the employmentin the skill group for Ontario as a whole. Itis calculated as the
percent of employmentin a skill group in an industry sector for, say, non-metro census divisions, divided by the percent of
employmentin the skill group in the industry sector for Ontario as a whole (and then multiplied by 100).

3. The change in the location quotient indicates whether a given geographic group (e.g., non-metro census divisions)
reported an increase or decrease in the percent of their employmentin a given skill group, relative to Ontario as a whole.
4. The classification of census divisions is shown in Table 2 in "'Rural Ontario's Demography: Census Update to 2016"
Focus on Rural Ontario (March, 2017).

Source: OMAFRA, EMSI ANALYST database.
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Notes:

¢ Employment in finance and insurance enterprises increased 23% from 2006 to 2016 at the
Ontario level, but declined by 1% in non-metro census divisions.

e Part of the decline within non-metro census divisions was in the Skill Group “O” which would
include self-employed insurance brokers and self-employed financial advisors.

e Specifically, in Ontario as a whole, there was a 10% increase in the occupation “managers in
financial and business services” (NOC 01) but a 18% decline in this occupation in non-metro
census divisions.

¢ Within non-metro census divisions, there was also a decline in employment in Skill Group “C”.

e Relative to Ontario as a whole, the share of employment in Skill Groups “O” and “A” declined (i.e.
the change in the location quotient was negative).

Among finance and insurance enterprises, the share of non-metro employment in
Skillt Groups “B”, “C” and "D" increased relative to the Ontario average, 2006-2016

Within finance and insuranceenterprises (NAICS 52),
change oflocation quotient?from 2006 to 2016

15

10 Metro Partially-non-metro

O E

-10

-15
Skill Group 0 Skill Group A Skill Group B Skill Group C  Skill Group D

1. Occupations are classified to Skill Groups based on: Employmentand Skills Development Canada. National Occupational Classification Matrix 2011
(http://noc.esdc.gc.ca/English/NOC/Matrix2011.aspx?ver=11). Group A usuallyrequires a university education; Group B usuallyrequires a college education or
apprenticeship training; Group C usuallyrequires a secondaryschool or occupation-specific training; Group D usuallyrequires on-the-job training; Group O includes
managementoccupations

2. A location quotientis ameasure, for each industry sector, of the relative intensity of employmentin a skill group in, say, non-metro census divisions, compared to the
employmentin the skill group for Ontario as a whole. It is calculated as the percent of employmentin a skill group in an industrysector for, say, non-metro census
divisions, divided by the percentof employmentin the skill group in the industry sector for Ontario as a whole (and then multiplied by 100).

Source: OMAFRA, EMSI ANALYST database. Chart by RayD.Bollman@sasktel.net
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Top 10 occupations®in the finance and insurance sector (NAICS 52) in Ontario, 2016

Number employed | Percent | Number employed in
Skill NOCS Occupation description (,000) change, | 2016 as a percent of
Group® (ranked by number employed in 2016) 2006 to | total employmentin
2006 2016 2016 this type of regon
Top 10 occupations: All census divisions -- Finance and insurance sector (NAICS 52)
A 111 Audltorg, accountants and investment 63 88 39 241
professionals
B 623 Insurange, real estate and financial sales a1 45 12 124
............................. OCCUPANIONS | e e e
c 655 Customer qnd information services 38 43 14 118
e TERYESENMRUVES e
0 012 Man_agers in financial and business 30 33 10 89
N SN 111 T e S SO
B 131 Fmarpe, insurance anq related business 19 24 23 65
e jodministrative occupations ke
c 143 F|na_ng|al, |psurance and related 26 23 13 6.2
| |administrative supportworkers L
A 217 Computer and information systems 13 19 16 59
professionals
A 112 Human resources and business service 6 10 66 57
____________________________ professionals e
C 141 |General office workers 9 9 4 25
B 121 |Administrative services supervisors 4 9 98 2.4
Top 10 occupations: Non-metro? census divisions - Finance and insurance sector (NAICS 52)
B 623 Insurange, real estate and financial sales 4 4 4 232
occupations
c 655 Customer a_nd information services 4 4 8 20.0
e TERYESENGAUVES e e
A 111 Aud|t0r§, accountants and investment 3 3 10 18.6
| |professionals e
B 131 Flnah(?e, insurance anq related business 1 1 12 68
e Jadministrative occupations
0 012 Man_agers in financial and business 1 1 18 6.2
,,,,,,,,,,,,,,,, SeMICeS e e
c 143 Flna_nglal, |r_13urance and related 1 1 13 59
] |administrative supportworkers T I e
A 217 Computer and information systems 0 0 7 24
............................ professionals
C 141 |General office workers 0 0 -23 1.9
122 |Administrative and regulatory occupations 0 0 -17 1.7
A 112 Human resources and business service 0 0 4 17
professionals

1. Occupations are classified to Skill Groups based on: Employment and Skills Development Canada. National Occupational Classification Matrix

2011 (http://noc.esdc.gc.ca/English/NOC/Matrix2011.aspx?ver=11). Group A usually requires a university education; Group B usually requires a college
education or apprenticeship training; Group C usually requires a secondary school or occupation-specific training; Group D usually requires on-the-job
training; Group O includes management occupations.

2. The classification of census divisions is shown in Table 2 in "'Rural Ontario's Demography: Census Update to 2016" Focus on Rural Ontario
(March, 2017).

Source: OMAFRA, EMSI ANALYST database.
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NAICS 53: Real Estate and Rental and Leasing Sector

Level and change in skill* structure of employment in real estate and rental and leasing
enterprises (NAICS 53), by type of census division in Ontario, 2006 and 2016

Number employed | percent Number employed
(,000) change, as percent of total

1
group
2006 2016 |2006t02016| 2006 2016 2006 2016 | Change®

Skill Location quotient?

~

Metro census divisions

1. Occupations are classified to Skill Groups based on: Employment and Skills Development Canada. National
Occupational Classification Matrix 2011 (http://noc.esdc.gc.ca/English/NOC/Matrix2011.aspx?ver=11). Group A usually requires a
university education; Group B usually requires a college education or apprenticeship training; Group C usually requires a
secondary school or occupation-specific training; Group D usually requires on-the-job training; Group O includes
management occupations and self-employed individuals.

2. Alocation quotientis a measure, for each industry sector, of the relative intensity of employmentin a skill group in, say,
non-metro census divisions, compared to the employment in the skill group for Ontario as a whole. Itis calculated as the
percent of employmentin a skill group in an industry sector for, say, non-metro census divisions, divided by the percent of
employmentin the skill group in the industry sector for Ontario as a whole (and then multiplied by 100).

3. The change in the location quotient indicates whether a given geographic group (e.g., non-metro census divisions)
reported an increase or decrease in the percent of their employmentin a given skill group, relative to Ontario as a whole.
4. The classification of census divisions is shown in Table 2 in ""Rural Ontario's Demography: Census Update to 2016"
Focus on Rural Ontario (March, 2017).

Source: OMAFRA, EMSI ANALYST database.
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Notes:

e From 2006 to 2016, employment in real estate and rental and leasing enterprises increased 27%
at the Ontario level but only 9% in non-metro census divisions.

e About one-half of employment in this sector is in Skill Group “B”.

e Employment in Skill Group “C” declined over this period (with no change in metro census
divisions).

e Relative to the change in the share of employment by Skill Group at the Ontario level, the relative
share of employment within non-metro census divisions increase in Skill Groups “A” and “B” (i.e.
the location quotient was positive).

e The top occupation within the real estate and rental and leasing enterprises was “insurance, real
estate and financial sales occupations” (NOC 623). This occupation is delineated as a Skill
Group “B” occupation and represented 26% of total employment in the real estate and rental and
leasing sector at the Ontario level and within non-metro census divisions in 2016.

Among real estate and rental and leasing enterprises, the share of non-metro employment
in Skill! Groups "A", “B” & “D” increased relative to the Ontario average, 2006-2016

Within real estate and rental and leasing enterprises (NAICS 53),
15 change oflocation quotient?from 2006 to 2016

Metro Partially-non-metro  #Non-metro

10

-10

-15
Skill Group 0 Skill Group A Skill Group B Skill Group C  Skill Group D

1. Occupations are classified to Skill Groups based on: Employmentand Skills Development Canada. National Occupational Classification Matrix 2011
(http://noc.esdc.gc.ca/English/NOC/Matrix2011.aspx?ver=11). Group A usuallyrequires a university education; Group B usuallyrequires a college education or
apprenticeship training; Group C usuallyrequires a secondaryschool or occupation-specific training; Group D usuallyrequires on-the-job training; Group O includes
managementoccupations

2. A location quotientis ameasure, for each industry sector, of the relative intensity of employmentin a skill group in, say, non-metro census divisions, compared to the
employmentin the skill group for Ontario as a whole. It is calculated as the percent of employmentin a skill group in an industrysector for, say, non-metro census
divisions, divided by the percentof employmentin the skill group in the industry sector for Ontario as a whole (and then multiplied by 100).

Source: OMAFRA, EMSI ANALYST database. Chart by RayD.Bollman@sasktel.net
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Top 10 occupations’ in the real estate and rental and leasing sector (NAICS 53) in Ontario,

2016
Number employed | Percent | Number employed in
Skill NOCS Occupation description (,000) change, | 2016 as a percent of
Group® (ranked by number employed in 2016) 2006 to | total employmentin
2006 2016 2016 this type of regon

Top 10 occupations: All census divisions -- Real estate and rental and leasing se

ctor (NAICS 53)

B 623
o e
R
_____________ o |02

A 111
e

@) 063
e e

B 131

C 143

Insurance, real estate and financial sales
occupations

Auditors, accountants and investment
professionals

Managers in food service and
accommodation

Retail salespersons

Finance, insurance and related business
administrative occupations N N

Financial, insurance and related
administrative support workers

29 48
S
6 7
BB
3 5
8. 5
5 5

4 5

Top 10 occupations: Non-metro? census divisions - Real estate and rental and leasin

B | 623
b |63
B | 122
o | 063
C. |l e
o | o2
o | on1
B | 131
NS
A | 111

Insurance, real estate and financial sales
occupations

Managers in food service and
accommodation

Managers in construction and facility
operation and maintenance

Finance, insurance and related business
administrative occupations

Auditors, accountants and investment
professionals

3 4
S - R =
1 1
0 1
k0
__________________________________ 0
0 0
0 0
)
0 0

1. Occupations are classified to Skill Groups based on: Employment and Skills Development Canada. National Occupational Classification Matrix

2011 (http://noc.esdc.gc.ca/English/NOC/Matrix2011.aspx?ver=11). Group A usually requires a university education; Group B usually requires a college
education or apprenticeship training; Group C usually requires a secondary school or occupation-specific training; Group D usually requires on-the-job
training; Group O includes management occupations.

2. The classification of census divisions is shown in Table 2 in "Rural Ontario's Demography: Census Update to 2016" Focus on Rural Ontario (March,

2017).

Source: OMAFRA, EMSI ANALYST database.
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NAICS 54 Professional, Scientific and Technical Services Sector

Level and change in skill* structure of employmentin professional, scientific and
technical services (NAICS 54), by type of census division in Ontario, 2006 and 2016

) Number employed Percent Number employed
Skl (,000) change, | aspercent of total

1
rou
IO 2008 2016 |2006102016| 2006 2016 2006 2016 | Change®

Location quotient?

S

Metro census divisions

1. Occupations are classified to Skill Groups based on: Employment and Skills Development Canada. National
Occupational Classification Matrix 2011 (http://noc.esdc.gc.ca/English/NOC/Matrix2011.aspx?ver=11). Group A usually requires a
university education; Group B usually requires a college education or apprenticeship training; Group C usually requires a
secondary school or occupation-specific training; Group D usually requires on-the-job training; Group O includes
management occupations and self-employed individuals.

2. Alocation quotientis a measure, for each industry sector, of the relative intensity of employmentin a skill group in, say,
non-metro census divisions, compared to the employment in the skill group for Ontario as a whole. Itis calculated as the
percent of employmentin a skill group in an industry sector for, say, non-metro census divisions, divided by the percent of
employmentin the skill group in the industry sector for Ontario as a whole (and then multiplied by 100).

3. The change in the location quotient indicates whether a given geographic group (e.g., non-metro census divisions)
reported an increase or decrease in the percent of their employmentin a given skill group, relative to Ontario as a whole.
4. The classification of census divisions is shown in Table 2 in ""Rural Ontario's Demography: Census Update to 2016"
Focus on Rural Ontario (March, 2017).

Source: OMAFRA, EMSI ANALYST database.
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Notes:

¢ Employment in professional, scientific and technical services increased by 26% at the Ontario
level from 2006 to 2006, but only by 11% within non-metro census divisions.

e About one-half of total employment is in Skill Group “A”. This skill group showed strong growth
(34% to 36%) at the Ontario level and in both metro and partially-non-metro census divisions.
The growth in non-metro census divisions was lower (14%).

e Consequently, the change in the relative share of employment in non-metro census divisions in
Skill Group “A” declined from 2006 to 2016 (i.e. the change in the location quotient was
negative).

e At the Ontario level, 6 of the top 10 occupations were classified as Skill Group “A” occupations.
Within non-metro census divisions, 5 of the top 10 occupations were Skill Group “A” occupations.

Among professional, scientific & technical service enterprises, the share of non-
metro employment in Skill! Group “A” declined, relative to the Ontario average

Within professional, scientific and technical service enterprises (NAIC 54),
change oflocation quotient?from 2006 to 2016

15

Metro

10

-10

-15
Skill Group 0 Skill Group A Skill Group B Skill Group C  Skill Group D

1. Occupations are classified to Skill Groups based on: Employmentand Skills Development Canada. National Occupational Classification Matrix 2011
(http://noc.esdc.gc.ca/English/NOC/Matrix2011.aspx?ver=11). Group A usuallyrequires a university education; Group B usuallyrequires a college education or
apprenticeship training; Group C usuallyrequires a secondaryschool or occupation-specific training; Group D usuallyrequires on-the-job training; Group O includes
managementoccupations

2. A location quotientis ameasure, for each industry sector, of the relative intensity of employmentin a skill group in, say, non-metro census divisions, compared to the
employmentin the skill group for Ontario as a whole. It is calculated as the percent of employmentin a skill group in an industrysector for, say, non-metro census
divisions, divided by the percentof employmentin the skill group in the industry sector for Ontario as a whole (and then multiplied by 100).

Source: OMAFRA, EMSI ANALYST database. Chart by RayD.Bollman@sasktel.net
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Top 10 occupations®in the professional, scientific and technical services (NAICS 54)
sector in Ontario, 2016

Number employed

information systems

(,000) Percent | Number employed in

Skill NOCS Occupation description i change, | 2016 as a percent of

(3roupl (ranked by number employed in 2016) 2006 to | total employmentin

2006 2016 2016 this type of regon
Top 10 occupations: All census divisions -- Professional, scientific and technical services sector (NAICS 54)
A 217 Comquer and information systems 77 99 29 17.7
_____________________________ professionals e
A 112 Human resources and business service 31 46 48 8.2
............................. professionals e
A 111 Aud|t0r§, accountants and investment 31 20 27 70
_____________________________ professionals e
______ A_.].411 |Judges, lawyers and Quebecnotaries | 21 28] 30| .49
A 213 CIVI'|, mechanical, electrical and chemical 21 22 7 40
_____________________________ engIneers e
______ B |.524 |Creativedesignersandcraftspersons | 18 22| 24 .40
B 131 Flna_nge, insurance anq related business 14 19 35 33
administrative occupations

A 416 Policy and program researchers, 9 17 89 31
_____________________________ consutants and officers |
B 124 Office admlnlgtratlve assistants - general, 16 16 0 29
_____________________________ legaland medical ol e
B 208 Technical occupations in computer and 10 15 59 57

Top 10 occupations: Non-metro? census divisions - Professional, scientific and technical services sector

consultants and officers

(NAICS 54)
A 217 Comput_er and information systems 3 3 19 93
_____________________________ professionals
A 111 Audltorg, accountants and investment 5 3 8 71
_____________________________ professionals e e
A 112 Human _resources and business service 5 5 o8 66
professionals
B 131 Flna_nge, m_surance anq related business 5 5 34 65
administrative occupations
A 213 CIVI'|, mechanical, electrical and chemical 5 5 11 45
engineers
B 124 Office admlnls_tratlve assistants - general, 5 1 2 4.2
_____________________________ legaland medical L e
______ A...].411 |Judges, lawyers and Quebecnotaries | .1 L) . 26) o o.....A2
______ B |.524 |Creative designersandcraftspersons [ 1 1\ 10 .37
Technical occupations in architecture,
B 225 |drafting, surveying, geomatics and 1 1 -3 25
meteorology
A 216 Policy and program researchers, 1 1 53 24

1. Occupations are classified to Skill Groups based on: Employment and Skills Development Canada. National Occupational Classification Matrix

2011 (http:/inoc.esdc.gc.ca/English/NOC/Matrix2011.aspx?ver=11). Group A usually requires a university education; Group B usually requires a college
education or apprenticeship training; Group C usually requires a secondary school or occupation-specific training; Group D usually requires on-the-job
training; Group O includes management occupations.

(March, 2017).

Source: OMAFRA, EMSI ANALYST database.
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NAICS 56: Administrative and Support, Waste Management and Remediation Sector

Level and change in skill* structure of employment in administrative and support, waste
management and remediation service enterprises (NAICS 56), by type of census division
in Ontario, 2006 and 2016

i Number employed | percent Number employed
Skill (,000) change, as percent of total

1
rou
9rouP 1™ 2006 2016 |200610 2016/ 2006 2016 2006 2016 | Change®

Location quotient?

N

Metro census divisions

1. Occupations are classified to Skill Groups based on: Employment and Skills Development Canada. National
Occupational Classification Matrix 2011 (http://noc.esdc.gc.ca/English/NOC/Matrix2011.aspx?ver=11). Group A usually requires a
university education; Group B usually requires a college education or apprenticeship training; Group C usuallyrequires a
secondary school or occupation-specific training; Group D usually requires on-the-job training; Group O includes
management occupations and self-employed individuals.

2. Alocation quotientis a measure, for each industry sector, of the relative intensity of employmentin a skill group in, say,
non-metro census divisions, compared to the employmentin the skill group for Ontario as a whole. Itis calculated as the
percent of employmentin a skill group in an industry sector for, say, non-metro census divisions, divided by the percent of
employmentin the skill group in the industry sector for Ontario as a whole (and then multiplied by 100).

3. The change in the location quotient indicates whether a given geographic group (e.g., non-metro census divisions)
reported an increase or decrease in the percent of their employmentin a given skill group, relative to Ontario as a whole.
4. The classification of census divisions is shown in Table 2 in "Rural Ontario's Demography: Census Update to 2016"
Focus on Rural Ontario (March, 2017).

Source: OMAFRA, EMSI ANALYST database.
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Notes:

e In the administrative and support, waste management and remediation sector, employment
increase at the Ontario level by 2% from 2006 to 2016 but declined by 10% within non-metro
census divisions.

e About one-third of employment in this sector is in Skill Group “C” and about one-quarter of
employment is in each of Skill Groups “B” and “D".

¢ Relative to the change in the share of each skill group at the Ontario level, the share of
employment in non-metro census divisions declined in Skill Groups “A”, “B” and “C” (i.e. the
location quotient declined for these skill groups).

Among administrative and support, waste management and remediation service
enterprises, the share of non-metro employment in Skillt Groups “O” & “D”
increased relative to the Ontario average, 2006 to 2016

Within administrative and support, waste management and remediation service enterprises (NAICS 56),
change oflocation quotient?from 2006 to 2016

15

Metro Partially-non-metro  #Non-metro

10

)

0 -
e R B

-10

-15
Skill Group 0 Skill Group A Skill Group B Skill Group C  Skill Group D

1. Occupations are classified to Skill Groups based on: Employmentand Skills Development Canada. National Occupational Classification Matrix 2011
(http://noc.esdc.gc.ca/English/NOC/Matrix2011.aspx?ver=11). Group A usuallyrequires a university education; Group B usuallyrequires a college education or
apprenticeship training; Group C usuallyrequires a secondaryschool or occupation-specific training; Group D usuallyrequires on-the-job training; Group O includes
managementoccupations

2. A location quotientis ameasure, for each industry sector, of the relative intensity of employmentin a skill group in, say, non-metro census divisions, compared to the
employmentin the skill group for Ontario as a whole. It is calculated as the percent of employmentin a skill group in an industrysector for, say, non-metro census
divisions, divided by the percentof employmentin the skill group in the industry sector for Ontario as a whole (and then multiplied by 100).

Source: OMAFRA, EMSI ANALYST database. Chart by RayD.Bollman@sasktel.net
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Top 10 occupations® in the administrative and support, waste management and
remediation services sector (NAICS 56) in Ontario, 2016

Number employed | Percent | Number employed in

Skill NOCS Occupation description (,000) change, | 2016 as a percent of

Group® (ranked by number employed in 2016) 2006 to | total employmentin

2006 2016 2016 this type of regon
Top 10 occupations: All census divisions -- Administrative and support, waste management and
remediation services sector (NAICS 56)
D 673 |Cleaners 48 65 35 153
c 654 Secgrlty guards_and related security 26 34 29 80
_____________________________ kil UL W [ T ——
B 122 |Administrative and regulatory occupations 17 21 22 49
c 655 Customer a_nd information services o5 20 22 46
| |representatives
______ C...|.141 |Generalofficeworkers . |23 A7) 26  o....39
______ B_ | 631 |Servicesupenisors | 12 15| 24 36
Contractors and supervisors, agriculture,
B 825 |horticulture and related operations and 12 13 11 3.1
e SIS e e
D 861 Harvesting, landscaping and natural 9 13 51 31
_____________________________ resowceslabourers S R N
D 961 Labou_r_e_rs in processing, manufacturing 16 12 24 59
I N andutiies 00 I -
c 143 F|nanqlal, |r_1$urance and related 15 11 08 26
administrative support workers

Top 10 occupations: Non-metro? census divisions -- Administrative and support, waste management and
remediation services sector (NAICS 56)

D 673 |Cleaners 7 9 26 19.9
c 655 Customer a_nd information services 5 3 47 58
I N representatives o S N R -
c 654 Secgnty guards.and related security 5 5 17 47
e | SEIVICE OCCUPANIONS e e
Contractors and supervisors, agriculture,
B 825 |horticulture and related operations and 2 2 0 4.7
services
B |.631 |Sewiceswpenisors 1 2 ol 3l 42
D 861 Harvesting, landscaping and natural o5 37
| resources labourers e
B 122 |Administrative and regulatory occupations 2 1 -4 3.2
C 141 |General office workers 2 1 -45 3.0
C 751 |Motor vehicle and transit drivers 2 1 -23 2.6
C 752 [Heavy equipment operators 1 1 63 25

1. Occupations are classified to Skill Groups based on: Employment and Skills Development Canada. National Occupational Classification Matrix
2011 (http://noc.esdc.gc.ca/English/NOC/Matrix2011.aspx?ver=11). Group A usually requires a university education; Group B usually requires a college
education or apprenticeship training; Group C usually requires a secondary school or occupation-specific training; Group D usually requires on-the-job
training; Group O includes management occupations.

2. The classification of census divisions is shown in Table 2 in "Rural Ontario's Demography: Census Update to 2016" Focus on Rural Ontario
(March, 2017).

Source: OMAFRA, EMSI ANALYST database.
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NAICS 61 Educational Services Sector

Level and change in skill* structure of employment in educational services organizations
(NAICS 61), by type of census division in Ontario, 2006 and 2016

) Number employed Percent Number employed
Skill
(,000) change, as percent of total

1
rou
IO ™ 2008 2016 |2006102016| 2006 2016 2006 2016 | Change®

Location quotient?

Metro census divisions

1. Occupations are classified to Skill Groups based on: Employment and Skills Development Canada. National
Occupational Classification Matrix 2011 (http://noc.esdc.gc.ca/English/NOC/Matrix2011.aspx?ver=11). Group A usually requires a
university education; Group B usually requires a college education or apprenticeship training; Group C usuallyrequires a
secondary school or occupation-specific training; Group D usually requires on-the-job training; Group O includes
management occupations and self-employed individuals.

2. Alocation quotientis a measure, for each industry sector, of the relative intensity of employmentin a skill group in, say,
non-metro census divisions, compared to the employmentin the skill group for Ontario as a whole. Itis calculated as the
percent of employmentin a skill group in an industry sector for, say, non-metro census divisions, divided by the percent of
employmentin the skill group in the industry sector for Ontario as a whole (and then multiplied by 100).

3. The change in the location quotient indicates whether a given geographic group (e.g., non-metro census divisions)
reported an increase or decrease in the percent of their employmentin a given skill group, relative to Ontario as a whole.
4. The classification of census divisions is shown in Table 2 in ""Rural Ontario's Demography: Census Update to 2016"
Focus on Rural Ontario (March, 2017).

Source: OMAFRA, EMSI ANALYST database.
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Notes:

e Employment in educational services increased by 18% at the Ontario level from 2006 to 2016 but
there was no change within non-metro census divisions.

e Two-thirds of employment in this sector is in Skill Group “A”.

e The employment change in each skill group in non-metro census divisions was small in absolute
terms. The calculated change in skill structure showed a decline in the relative share of
employment in Skill Groups “A” and “B” in non-metro census divisions.

e Among the top 10 occupations in educational services organizations, 4 of 10 occupations were
classified in Skill Group “A” — both at the Ontario level and within non-metro census divisions.
The largest sector that was not a Skill Group “A” occupation was “home care providers and
educational support occupations” (NOC 441).

Among educational services organizations, the share of non-metro employment in
Skill! Groups “O”,“C” & "D" increased relative to the Ontario average, 2006-2016

Within educational services organizations (NAICS 61),
change oflocation quotient?from 2006 to 2016

15

Metro Partially-non-metro  #Non-metro
10 SEen

-10

-15
Skill Group 0 Skill Group A Skill Group B Skill Group C  Skill Group D

1. Occupations are classified to Skill Groups based on: Employmentand Skills Development Canada. National Occupational Classification Matrix 2011
(http://noc.esdc.gc.ca/English/NOC/Matrix2011.aspx?ver=11). Group A usuallyrequires a university education; Group B usuallyrequires a college education or
apprenticeship training; Group C usuallyrequires a secondaryschool or occupation-specific training; Group D usuallyrequires on-the-job training; Group O includes
managementoccupations

2. A location quotientis ameasure, for each industry sector, of the relative intensity of employmentin a skill group in, say, non-metro census divisions, compared to the
employmentin the skill group for Ontario as a whole. It is calculated as the percent of employmentin a skill group in an industrysector for, say, non-metro census
divisions, divided by the percentof employmentin the skill group in the industry sector for Ontario as a whole (and then multiplied by 100).

Source: OMAFRA, EMSI ANALYST database. Chart by RayD.Bollman@sasktel.net
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Top 10 occupations® in the educational services sector (NAICS 61) in Ontario, 2016

Number employed | Percent | Number employed in
Skill NOCS Occupation description (,000) change, | 2016 as a percent of
Group! (ranked by number employed in 2016) 2006 to | total employmentin

2006 2016 2016 this type of regon

Top 10 occupations: All census divisions -- Educational services sector (NAICS 61)

Secondary and elementary school teachers

A 403 . 167 203 22 40.3
and educational counsellors
A 201 Umyersny professors and post-secondary 44 55 26 109
............................. assISt@ants | e
C 441 Home care prov!ders and educational 29 36 23 71
i |SUPpOrtoccupations b
A 402 |College and other vocational instructors 22 31 40 6.1
B 421 Pargprofessmngl occupaﬂong in Iega[, 18 22 20 43
social, community and education services
o 042 Manager.s in edycatlon and social and 16 16 3 32
e COMMUNIty SEIVICES
A 513 |[Creative and performing artists 11 15 29 29
B 525 Athletes., coaches, referees and related 9 13 37 25
T O S USSR s NS S
D 673 [Cleaners 14 12 -13 2.4
B 122 |Administrative and regulatory occupations 9 12 28 2.3

Top 10 occupations: Non-metro? census divisions -- Educational services sector (NAICS 61)

Secondary and elementary school teachers

A 403 . 27 27 -1 50.8
and educational counsellors
c 241 Home care prov!ders and educational 5 6 11 113
e SUPROIt OCCUpAtiONS e
A 402 |College and other vocational instructors 2 3 22 55
B 421 Pargprofessmngl occupanons in Iega[, 5 5 7 39
|| SOcial, community and educationservices | Tl
o 042 Manager_s in ed_ucatlon and social and 5 2 13 39
e oerirererre | COMMUNILY SBIVICES | e oottt ettt eeeeeeeeeee
D 673 |Cleaners 2 2 -22 35
A 201 Unlyer5|ty professors and post-secondary 1 1 62 23
e BSSISTANS e e
A 513 |[Creative and performing artists 1 1 21 2.2
B 525 Athletes_, coaches, referees and related 1 1 49 18
............................. OCCUPAUONS | e e e
B 122 |Administrative and regulatory occupations 1 1 6 1.4

1. Occupations are classified to Skill Groups based on: Employment and Skills Development Canada. National Occupational Classification Matrix
2011 (http://Inoc.esdc.gc.ca/English/NOC/Matrix2011.aspx?ver=11). Group A usually requires a university education; Group B usually requires a college
education or apprenticeship training; Group C usually requires a secondary school or occupation-specific training; Group D usually requires on-the-job
training; Group O includes management occupations.

2. The classification of census divisions is shown in Table 2 in "Rural Ontario's Demography: Census Update to 2016" Focus on Rural Ontario
(March, 2017).

Source: OMAFRA, EMSI| ANALYST database.
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NAICS 62: Health Care and Social Assistance Sector

Level and change in skill* structure of employment in health care and social assistance
organizations (NAICS 62), by type of census division in Ontario, 2006-2016

) Number employed | percent Number employed
Skil (,000) change, as percent of total

1
rou
IR ™ 2008 2016 |20061t02016| 2006 2016 2006 2016 | Change®

Location quotient?

S

Metro census divisions

1. Occupations are classified to Skill Groups based on: Employment and Skills Development Canada. National
Occupational Classification Matrix 2011 (http:/noc.esdc.gc.ca/English/NOC/Matrix2011.aspx?ver=11). Group A usually requires a
university education; Group B usually requires a college education or apprenticeship training; Group C usually requires a
secondary school or occupation-specific training; Group D usually requires on-the-job training; Group O includes
management occupations and self-employed individuals.

2. Alocation quotientis a measure, for each industry sector, of the relative intensity of employmentin a skill group in, say,

non-metro census divisions, compared to the employmentin the skill group for Ontario as a whole. Itis calculated as the
percent of employmentin a skill group in an industry sector for, say, non-metro census divisions, divided by the percent of
employmentin the skill group in the industry sector for Ontario as a whole (and then multiplied by 100).

3. The change in the location quotient indicates whether a given geographic group (e.g., non-metro census divisions)
reported an increase or decrease in the percent of their employmentin a given skill group, relative to Ontario as a whole.
4. The classification of census divisions is shown in Table 2 in "'Rural Ontario's Demography: Census Update to 2016"
Focus on Rural Ontario (March, 2017).

Source: OMAFRA, EMSI ANALYST database.
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From 2006 to 2016, employment in the health care and social assistance sector increased 34%
at the Ontario level and 25% within non-metro census divisions.
Employment increased in every skill group in each type of census division.
Within non-metro census divisions, the 25% increase occurred in each skill group — except for a
smaller increase (16%) in Skill Group “O”.
In 2016, about one-third of employment was in each of Skill Groups “A” and “B” and another one-
quarter was in Skill Group “C”. Thus, 4% to 6% were in each of the other two skill groups (Skill
Group “O” and “D").
The change in the skill structure in non-metro census divisions mirrored the change for Ontario
as a whole for the major skill groups (i.e., Skill Groups “A”, “B” and “C”). The change in location
guotients was small in each case. Larger changes in location quotients occurred in the relatively
smaller skill groups (i.e., Skill Groups “O” and “D”).
Both at the Ontario level and within non-metro census divisions, about 40% of employment is
concentrated in three occupations:

o Professional occupations in nursing (NOC 301);

0 Assisting occupations in support of health services (NOC 341); and

o Paraprofessional occupations in legal, social, community and education services (NOC

421).

Among health care and social assistance organizations, the share of non-metro
employment in Skillt Groups “B” & “C” increased relative to the Ontario average, 2006-2016

Within health care and social assistance organizations (NAICS 62),
change oflocation quotient?from 2006 to 2016

15

Metro Partially-non-metro  ®Non-metro

10

-15
Skill Group 0 Skill Group A Skill Group B Skill Group C  Skill Group D

1. Occupations are classified to Skill Groups based on: Employmentand Skills Development Canada. National Occupational Classification Matrix 2011
(http://noc.esdc.gc.ca/lEnglish/NOC/Matrix2011.aspx?ver=11). Group A usuallyrequires a university education; Group B usuallyrequires a college education or
apprenticeship training; Group C usuallyrequires a secondaryschool or occupation-specific training; Group D usuallyrequires on-the-job training; Group O includes
managementoccupations

2. A location quotientis ameasure, for each industry sector, of the relative intensity of employmentin a skill group in, say, non-metro census divisions, compared to the
employmentin the skill group for Ontario as a whole. It is calculated as the percent of employmentin a skill group in an industrysector for, say, non-metro census
divisions, divided by the percentof employmentin the skill group in the industry sector for Ontario as a whole (and then multiplied by 100).

Source: OMAFRA, EMSI ANALYST database. Chart by RayD.Bollman@sasktel.net
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Top 10 occupations®in the health care and social assistance sector (NAICS 62) in Ontario

Number employed | Percent | Number employed in

SKkill NOCS Occupation description (,000) change, | 2016 as a percent of

Groupl (ranked by number employed in 2016) 2006 to | total employmentin

2006 2016 2016 this type of regon
Top 10 occupations: All census divisions -- Health care and social assistance sector (NAICS 62)
A 301 |Professional occupations in nursing 86 113 30 14.1
c 341 ASS|_st|ng occupations in support of health 80 108 35 135
______________________________ SeIICES e e e
B 421 Pargprofessmngl occupatlons_ in Iegal_, 69 95 37 11.9
| |SOCIal, community and education services e
A 311 |Physicians, dentists and veterinarians 35 48 36 6.0
yyyyy C_ | 141 |Generalofficeworkers | .39 47\ 18 .58
vvvvv B___|.323 |Othertechnical occupationsinhealthcare | 24 43| 77\ .53
A 415 Social apd community service 30 a1 37 51
professionals
B 321 Medical technologists and technicians o8 35 24 44
(except dental health)

c 441 Home care prov!ders and educational 14 o5 7 31
............................... supportoccupations e
D 673 |Cleaners 16 22 36 2.8

ations: Non-metro® census divisions - Health care and social assistance sector (NAICS 62)

Assisting occupations in support of health

C 341 : 16 20 24 15.8
| SEIVICeS
A 301 |Professional occupations in nursing 16 19 18 14.9

B 421 Par_aprofessmngl occupaﬂons_ in Iegal_, 12 15 57 118

social, community and education services

B 323 |Other technical occupations in health care 5 8 66 6.2

A 415 Social a_md community service 5 7 o5 53
______________________________ professionals e
C 141 |General office workers 6 7 18 51

B 321 Medical technologists and technicians 4 5 23 38
______________________________ (exceptdentalhealth) e
673 |Cleaners 3 4 40 35

311 |Physicians, dentists and veterinarians 3 4 36 35

c 441 Home care providers and educational 3 4 38 31

support occupations

1. Occupations are classified to Skill Groups based on: Employment and Skills Development Canada. National Occupational Classification Matrix

2011 (http://Inoc.esdc.gc.ca/English/NOC/Matrix2011.aspx?ver=11). Group A usually requires a university education; Group B usually requires a college
education or apprenticeship training; Group C usually requires a secondary school or occupation-specific training; Group D usually requires on-the-job
training; Group O includes management occupations.

2. The classification of census divisions is shown in Table 2 in "Rural Ontario's Demography: Census Update to 2016" Focus on Rural Ontario
(March, 2017).

Source: OMAFRA, EMSI ANALYST database.
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NAICS 71: Arts, Entertainment and Recreation Sector

Level and change in skill* structure of employment in arts, entertainment and recreation
enterprises (NAICS 71), by type of census division in Ontario, 2006 and 2016

) Number employed | percent Number employed
Skl (,000) change, as percent of total

1
rou
IR ™ 2006 2016 |200610 2016| 2006 2016 2006 2016 | Change®

Location quotient?

i

Metro census divisions

1. Occupations are classified to Skill Groups based on: Employment and Skills Development Canada. National
Occupational Classification Matrix 2011 (http://noc.esdc.gc.ca/English/NOC/Matrix2011.aspx?ver=11). Group A usually requires a
university education; Group B usually requires a college education or apprenticeship training; Group C usually requires a
secondary school or occupation-specific training; Group D usually requires on-the-job training; Group O includes
management occupations and self-employed individuals.

2. Alocation quotientis a measure, for each industry sector, of the relative intensity of employmentin a skill group in, say,

non-metro census divisions, compared to the employment in the skill group for Ontario as a whole. Itis calculated as the
percent of employmentin a skill group in an industry sector for, say, non-metro census divisions, divided by the percent of
employmentin the skill group in the industry sector for Ontario as a whole (and then multiplied by 100).

3. The change in the location quotient indicates whether a given geographic group (e.g., non-metro census divisions)
reported an increase or decrease in the percent of their employment in a given skill group, relative to Ontario as a whole.
4. The classification of census divisions is shown in Table 2 in "'Rural Ontario's Demography: Census Update to 2016"
Focus on Rural Ontario (March, 2017).

Source: OMAFRA, EMSI ANALYST database.
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Notes:

e From 2006 to 2016, employment in arts, recreation and entertainment enterprises increased by
23% at the Ontario level, but only by 14% in non-metro census divisions.

e Employment grew in each skill group in each type of region — except for a decline in Skill Group
“C” in partially-non-metro census divisions and no change in this skill group in non-metro census
divisions.

e Over one-third of employment is in Skill Group “B”.

e Although the change in numbers employed is small, non-metro census divisions did increase
their relative share of employment in Skill Groups “O” and “A” (i.e., the change in the location
guotient was positive).

e The top occupation in this sector for Ontario and for non-metro census divisions was the
occupation “athletes, coaches, referees and related occupations” (NOC 525) comprising 17.5%
of total employment in this sector for Ontario as a whole and 16.5% in this sector in non-metro
census divisions.

Among arts, entertainment and recreation enterprises, the share of non-metro employment
in Skill* Groups “O", "A" & “C” increased relative to the Ontario average, 2006-2016

Within arts, entertainmentand recreation enterprises (NAICS 71),
15 change oflocation quotient?from 2006 to 2016

Metro Partially-non-metro  #Non-metro

10

-10

-15
Skill Group 0 Skill Group A Skill Group B Skill Group C  Skill Group D

1. Occupations are classified to Skill Groups based on: Employmentand Skills Development Canada. National Occupational Classification Matrix 2011
(http://noc.esdc.gc.ca/English/NOC/Matrix2011.aspx?ver=11). Group A usuallyrequires a university education; Group B usuallyrequires a college education or
apprenticeship training; Group C usuallyrequires a secondaryschool or occupation-specific training; Group D usuallyrequires on-the-job training; Group O includes
managementoccupations

2. A location quotientis ameasure, for each industry sector, of the relative intensity of employmentin a skill group in, say, non-metro census divisions, compared to the
employmentin the skill group for Ontario as a whole. It is calculated as the percent of employmentin a skill group in an industrysector for, say, non-metro census
divisions, divided by the percentof employmentin the skill group in the industry sector for Ontario as a whole (and then multiplied by 100).

Source: OMAFRA, EMSI ANALYST database. Chart by RayD.Bollman@sasktel.net
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Top 10 occupations®in the arts, entertainment and recreation sector (NAICS 71) in
Ontario, 2016

Skill

1| NOCS
Group

Occupation description

(ranked by number employed in 2016)

Number employed | Percent
(,000) change,
2006 to

2006 2016 2016

Number employed in

2016 as a percent of

total employmentin
this type of regon

Top 10 occupations: All census divisions -- Arts, entertainment and recreation sector (NAICS 71)

B 525
A 513
D 672
A 512
D 861
B | 831
C 653
D | 673
B 122
C 141

Athletes, coaches, referees and related

Support occupations in accommodation,
travel and amusement services

Harvesting, landscaping and natural
resources labourers

Tourism and amusement services
occupations

General office workers

18 27

15 18

8 11

6 7

5 7
BB
5 5
Y
2 4

3 4

53 175

21 11.8

42 7.0

21 4.8

50 4.6
20l .38
2 3.3
e AL 26
67 2.6

16 2.3

Top 10 occupations: Non-metro? census divisions - A

B 525
D 672
D 861
A 513

B | 631
C 653
A 512
D 673
C 141
B 825

Athletes, coaches, referees and related
occupations

Support occupations in accommodation,
travel and amusement services

Harvesting, landscaping and natural
resources labourers

Contractors and supervisors, agriculture,
horticulture and related operations and
services

3 3
1 1
1 1
1 1
1 1
1

0 0
0 0

1. Occupations are classified to Skill Groups based on: Employment and Skills Development Canada. National Occupational Classification Matrix

2011 (http://noc.esdc.gc.ca/English/NOC/Matrix2011.aspx?ver=11). Group A usually requires a university education; Group B usually requires a college
education or apprenticeship training; Group C usually requires a secondary school or occupation-specific training; Group D usually requires on-the-job
training; Group O includes management occupations.

2. The classification of census divisions is shown in Table 2 in "™Rural Ontario's Demography: Census Update to 2016" Focus on Rural Ontario

(March, 2017).

Source: OMAFRA, EMSI ANALYST database.
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NAICS 72: Accommodation and Food Services Sector

Level and change in skill* structure of employment in accommodation and food service
enterprises (NAICS 72), by type of census division in Ontario, 2006 and 2016

i Number employed | percent Number employed
Skill
(,000) change, as percent of total

1
group
2006 2016 |2006t02016| 2006 2016 2006 2016 | Change®

Location quotient?

Metro census divisions

1. Occupations are classified to Skill Groups based on: Employment and Skills Development Canada. National
Occupational Classification Matrix 2011 (http://noc.esdc.gc.ca/English/NOC/Matrix2011.aspx?ver=11). Group A usually requires a
university education; Group B usually requires a college education or apprenticeship training; Group C usually requires a
secondary school or occupation-specific training; Group D usually requires on-the-job training; Group O includes
management occupations and self-employed individuals.

2. Alocation quotientis a measure, for each industry sector, of the relative intensity of employmentin a skill group in, say,
non-metro census divisions, compared to the employmentin the skill group for Ontario as a whole. Itis calculated as the
percent of employmentin a skill group in an industry sector for, say, non-metro census divisions, divided by the percent of
employmentin the skill group in the industry sector for Ontario as a whole (and then multiplied by 100).

3. The change in the location quotient indicates whether a given geographic group (e.g., non-metro census divisions)
reported an increase or decrease in the percent of their employmentin a given skill group, relative to Ontario as a whole.
4. The classification of census divisions is shown in Table 2 in "'Rural Ontario's Demography: Census Update to 2016"
Focus on Rural Ontario (March, 2017).

Source: OMAFRA, EMSI ANALYST database.
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e From 2006 to 2016, employment in accommodation and food services enterprises increased by
31% overall in Ontario, but only 12% in non-metro census divisions.

e Employment increased in all skill groups in all types of regions — except for Skill Group “O”
showing a small decline in partially-non-metro census divisions and no change in non-metro
census divisions.

e Over one-third of employment is in Skill Group “D” with another one-quarter of employment in
each of Skill Groups “B” and “C”.

e Within non-metro census divisions, the change in the number employed in Skill Groups “A” and
“B” and “C” were small but the calculated change in the relative share of employment in these
skill groups declined, relative to the change in share of employment for Ontario as a whole (i.e.
the change in the location quotient was negative).

e Over 50% of employment, both at the Ontario level and within non-metro census divisions, was
concentrated in three occupations”

o Food counter attendants, kitchen helpers and related support occupations (NOC 671);
o0 Occupations in food and beverage service (NOC 651); and
0 Chefs and cooks (NOC 632).

Among accommodation and food service enterprises, the share of non-metro
employment in Skilll Group “O” increased relative to the Ontario average, 2006-2016

Within maaccommodationand food service enterprises (NAICS 72),
15 change oflocation quotient?from 2006 to 2016

Metro Partially-non-metro  ®Non-metro

10

ull

-10

Skill Group 0  Skill Group A Skill Group B Skill Group C  Skill Group D

-15

1. Occupations are classified to Skill Groups based on: Employmentand Skills Development Canada. National Occupational Classification Matrix 2011
(http://Inoc.esdc.gc.ca/English/NOC/Matrix2011.aspx?ver=11). Group A usuallyrequires a university education; Group B usuallyrequires a college education or
apprenticeship training; Group C usuallyrequires a secondaryschool or occupation-specific training; Group D usuallyrequires on-the-job training; Group O includes
managementoccupations

2. A location quotientis ameasure, for each industry sector, of the relative intensity of employmentin a skill group in, say, non-metro census divisions, compared to the
employmentin the skill group for Ontario as a whole. It is calculated as the percent of employmentin a skill group in an industrysector for, say, non-metro census
divisions, divided by the percentof employmentin the skill group in the industry sector for Ontario as a whole (and then multiplied by 100).

Source: OMAFRA, EMSI ANALYST database. Chart by RayD.Bollman@sasktel.net
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Top 10 occupations!in the food and accommodation sector (NAICS 72) in Ontario, 2016

Number employed | Percent | Number employed in

Skill NOCS Occupation description (,000) change, | 2016 as a percent of

Groupl (ranked by number employed in 2016) 2006 to | total employmentin

2006 2016 2016 this type of regon
Top 10 occupations: All census divisions -- Food and accommodation sector (NAICS 72)

D 671 Food counter attendants, kltghen helpers 89 121 35 238
_______________________________ and related supportoccupations
C 651 |Occupations infood and beverage service 79 103 30 20.2
______ B_ | 632 |Chefsandcooks . 56 oy sA 1A
0 063 Managers in food service and 56 57 0 111
o) Jaccommodation o T
______ D_[.661 |Cashiers |24 88| .60 .14
______ B__| 631 |Servicesupervisors | .20 25| 21} 49
D873 Cleaners e 16 2 | — ] 4.1
______ C....]..652 |Occupations intravel and accommodation | .8 81 -1l .15
______ B | 633 |Buchersandbakers | A4 | .8 14
C 751 |Motor vehicle and transit drivers 4 5 20 1.0

Top 10 occupations: Non-metro® census divisions

Food counter attendants, kitchen helpers
and related support occupations

Managers in food service and
accommodation

Motor vehicle and transit drivers

15 17
12 12
10 10
9 9
B R
3 4
A A
1 1
1 1

1. Occupations are classified to Skill Groups based on: Employment and Skills Development Canada. National Occupational Classification Matrix

2011 (http://noc.esdc.gc.ca/English/NOC/Matrix2011.aspx?ver=11). Group A usually requires a university education; Group B usually requires a college
education or apprenticeship training; Group C usually requires a secondary school or occupation-specific training; Group D usually requires on-the-job
training; Group O includes management occupations.

2. The classification of census divisions is shown in Table 2 in "™Rural Ontario's Demography: Census Update to 2016" Focus on Rural Ontario
(March, 2017).

Source: OMAFRA, EMSI ANALYST database.
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NAICS 81: Other (Personal) Services Sector

Level and change in skill* structure of employment in other (personal) service enterprises
(NAICS 81), by type of census division in Ontario, 2006 and 2016

Number employed | percent Number employed
(,000) change, as percent of total

1
group
2006 2016 |2006t02016| 2006 2016 2006 2016 | Change®

Skill Location quotient?

i

Metro census divisions

1. Occupations are classified to Skill Groups based on: Employment and Skills Development Canada. National
Occupational Classification Matrix 2011 (http://noc.esdc.gc.ca/English/NOC/Matrix2011.aspx?ver=11). Group A usually requires a
university education; Group B usually requires a college education or apprenticeship training; Group C usually requires a
secondary school or occupation-specific training; Group D usually requires on-the-job training; Group O includes
management occupations and self-employed individuals.

2. Alocation quotientis a measure, for each industry sector, of the relative intensity of employmentin a skill group in, say,
non-metro census divisions, compared to the employmentin the skill group for Ontario as a whole. Itis calculated as the
percent of employmentin a skill group in an industry sector for, say, nhon-metro census divisions, divided by the percent of
employmentin the skill group in the industry sector for Ontario as a whole (and then multiplied by 100).

3. The change in the location quotient indicates whether a given geographic group (e.g., non-metro census divisions)
reported an increase or decrease in the percent of their employmentin a given skill group, relative to Ontario as a whole.

4. The classification of census divisions is shown in Table 2 in "Rural Ontario's Demography: Census Update to 2016"
Focus on Rural Ontario (March, 2017).

Source: OMAFRA, EMSI ANALYST database.
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e From 2006 to 2016, employment on other (personal) services increased by 7% at the Ontario
level but declined 2% in non-metro census divisions.

e At the Ontario level, 45% of employment is in Skill Group “B” and the share is 54% in non-metro
census divisions.

e The change from 2006 to 2016 in the skill groups in non-metro census divisions is small in
absolute terms. The calculated change in the relative share of employment in each skill group
shows a decline for Skill Group “A” and “C”, relative to the change at the Ontario level.

o Over 20% of employment in other (personal) services is concentrated in two occupations:

0 Specialized occupations in personal and customer services (NOC 634); and
0 Automotive service technicians (NOC 732).

Among other "personal” service enterprises, the share of non-metro employment in
Skill Groups "O", “B” & “D” increased relative to the Ontario average, 2006-2016

Within other "personal” serviceenterprises (NAICS 81),
15 | change oflocation quotient?from 2006 to 2016

Metro Partially-non-metro  ®#Non-metro

10

-10

-15
Skill Group 0 Skill Group A Skill Group B Skill Group C  Skill Group D

1. Occupations are classified to Skill Groups based on: Employmentand Skills DevelopmentCanada. National Occupational Classification Matrix 2011
(http:/inoc.esdc.gc.ca/English/NOC/Matrix2011.aspx?ver=11). Group A usuallyrequires a university education; Group B usuallyrequires a college education or
apprenticeship training; Group C usuallyrequires a secondaryschool or occupation-specific training; Group D usuallyrequires on-the-job training; Group O includes
managementoccupations

2. A location quotientis ameasure, for each industry sector, of the relative intensity of employmentin a skill group in, say, non-metro census divisions, compared to the
employmentin the skill group for Ontario as a whole. It is calculated as the percent of employmentin a skill group in an industrysector for, say, non-metro census
divisions, divided by the percentof employmentin the skill group in the industry sector for Ontario as a whole (and then multiplied by 100).

Source: OMAFRA, EMSI ANALYST database. Chart by RayD.Bollman@sasktel.net
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Top 10 occupations® in the other (personal) services sector (NAICS 81) in Ontario, 2016

Number employed | Percent | Number employed in
Skill NOCS Occupation description (,000) change, | 2016 as a percent of
Groupl (ranked by number employed in 2016) 2006 to | total employmentin
2006 2016 2016 this type of regon
Top 10 occupations: All census divisions -- Other (personal) services sector (NAICS 81)

B 634 Specialized oc_:cupatlons in personal and a1 42 5 13.3
e | G S O SO OS]

B 732 |Automotive service technicians 26 27 5 8.6

c 441 Home care prov!ders and educational 21 23 8 79

support occupations i o L

C 656 |Other occupations in personal service 14 21 51 6.7

A 415 Social gnd community service 15 15 3 48
.............................. professionals
.D__| 673 |[Cleaners S 22 3.7

A 112 Human resources and business service 8 11 35 35
______________________________ Aol e OOUOUOROUORY MU 1 100! RSN SO,

B 421 Pargprofessmngl occupauong in Iega[, 11 11 3 35
| |social communityand educationsenices | L) | ¢ -

B 122 |Administrative and regulatory occupations 9 11 21 35

C 141 |General office workers 10 10 -5 3.1

Top 10 occupations: Non-metro® census divisions -- Other (personal) services sector (NAICS 81)

B 634 Specialized ogcupatlons in personal and 6 7 15 166
______________________________ U O S Y OO e e
...... B _..|..732 |Automotive service technicians | 5 8112

C 656 |Other occupations in personal service 63 6.9

A 415 Social gnd community service 5 5 7 50
o) |Professionals !

D 673 |Cleaners 2 2 -7 4.5

B 723 Machmmg, metal forming, shaping and 1 5 47 36
oo | |erectingtrades !

c 441 Home care prov!ders and educational 3 1 48 35
R .....|SuUpportoccupations S N S S Y

B 421 Pargprofessmngl occupaﬂong in Iega!, 5 1 30 33

social, community and education services
Contractors and supervisors, maintenance

B 730 [trades and heavy equipment and transport 2 1 -36 2.8
e OPEIAMONS e

B 122 |Administrative and regulatory occupations 1 1 12 2.6

1. Occupations are classified to Skill Groups based on: Employment and Skills Development Canada. National Occupational Classification Matrix

2011 (http://noc.esdc.gc.ca/English/NOC/Matrix2011.aspx?ver=11). Group A usually requires a university education; Group B usually requires a college
education or apprenticeship training; Group C usually requires a secondary school or occupation-specific training; Group D usually requires on-the-job
training; Group O includes management occupations.

2. The classification of census divisions is shown in Table 2 in "Rural Ontario's Demography: Census Update to 2016" Focus on Rural Ontario
(March, 2017).

Source: OMAFRA, EMSI ANALYST database.
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Level and changein skill* structure of employmentin public administration organizations
(NAICS 91), by type of census division in Ontario, 2006 and 2016
i Number employed Percent Number employed i ,
Skill ) (,000) change, as percent of total Location quotient?
group 2006 2016 |200610 2016 2006 2016 2006 2016 | Change®
Metro census divisions®
....... O |28 28 A e e o)
_______ A 70 9B 88288 1s 20 2
_______ B ol 90 T B3 8s 900
_______ Co |88 8y o 22 s 908
_______ D A A2 A A8 s
Total 255 280 10 100 100 100 100 0
Partially-non-metro census divisions®*
_______ O 7Y 83 A4
_______ A AT 2261868 . ....63 ... .75
_______ B |40 A48 8l4e A7 o a2
_______ Co 20 o2 8la 22 oA a2l )
_______ D |5 8 A 88122 125 3
Total 85 93 9 100 100 100 100 0
Non-metro census divisions”
_______ O 4 M S8 T8 .8 09
_______ A A28 e s 6T A A
_______ B |2 26 8 A4 48 ous a2l 0
_______ Co o AT 25 s a0 sl 18]
_______ D oA A8 T4 A4S0
Total 56 61 8 100 100 100 100 0
All census divisions

_______ O |o....® .3 .41 .9 .10 100 0
_______ A |o.e3 Al %2 23 .2 100 100 0
_______ B ..|.....1s4 .67 .8 .39 .38 .10 100 .0
_______ Co ..ot & A28 .20 100 100 0
_______ D |2 e 5Bl 100 o 100) O
Total 396 434 9 100 100 100 100 0

1. Occupations are classified to Skill Groups based on: Employment and Skills Development Canada. National

Occupational Classification Matrix 2011 (http:/noc.esdc.gc.ca/English/NOC/Matrix2011.aspx?ver=11). Group A usually requires a
university education; Group B usually requires a college education or apprenticeship training; Group C usually requires a
secondary school or occupation-specific training; Group D usually requires on-the-job training; Group O includes
management occupations and self-employed individuals.
2. Alocation quotientis a measure, for each industry sector, of the relative intensity of employmentin a skill group in, say,
non-metro census divisions, compared to the employmentin the skill group for Ontario as a whole. Itis calculated as the
percent of employmentin a skill group in an industry sector for, say, non-metro census divisions, divided by the percent of
employmentin the skill group in the industry sector for Ontario as a whole (and then multiplied by 100).
3. The change in the location quotient indicates whether a given geographic group (e.g., non-metro census divisions)
reported an increase or decrease in the percent of their employmentin a given skill group, relative to Ontario as a whole.

4. The classification of census divisions is shown in Table 2 in "™'Rural Ontario's Demography: Census Update to 2016"
Focus on Rural Ontario (March, 2017).

Source: OMAFRA, EMSI ANALYST database.
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e From 2006 to 2016, employment in public administration organizations (federal, municipal and
local) increased by 9% with an 8% increase in non-metro census divisions.

e There was higher growth in each type of census divisions for employment in Skill Group “A” (from
22% to 35%, depending upon the type of census division).

e Employment in Skill Group “B” represents 35% to 47% of all public administration employment,
depending upon the type of census division.

e About one-fifth of employment is in Skill Group “C”.

e Employment in Skill Group “A” represents 18% of total employment in partially-non-metro and
non-metro census divisions but represents 34% of total employment in metro census divisions.

e For non-metro census divisions, there was no change in the location quotient for three skill
groups. There was an increase for Skill Group “C” and a decrease for Skill Group “A”.

e The top occupation, comprising 10% of total employment in public administration is the
occupation “occupations in front-line public protection services” (NOC 431).

Among public administration organizations, the share of non-metro employment
in Skilll Group “C” increased relative to the Ontario average, 2006-2016

Within manufacturing enterprises (NAICS 31-33),
15 | change oflocation quotient*from 2006 to 2016

Metro Partially-non-metro  #Non-metro

10

0 E rerarer

-10

-15
Skill Group 0 Skill Group A Skill Group B Skill Group C  Skill Group D

1. Occupations are classified to Skill Groups based on: Employmentand Skills Development Canada. National Occupational Classification Matrix 2011
(http://noc.esdc.gc.ca/English/NOC/Matrix2011.aspx?ver=11). Group A usuallyrequires a university education; Group B usuallyrequires a college education or
apprenticeship training; Group C usuallyrequires a secondaryschool or occupation-specific training; Group D usuallyrequires on-the-job training; Group O includes
managementoccupations

2. A location quotientis ameasure, for each industry sector, of the relative intensity of employmentin a skill group in, say, non-metro census divisions, compared to the
employmentin the skill group for Ontario as a whole. It is calculated as the percent of employmentin a skill group in an industrysector for, say, non-metro census
divisions, divided by the percentof employmentin the skill group in the industry sector for Ontario as a whole (and then multiplied by 100).

Source: OMAFRA, EMSI ANALYST database. Chart by RayD.Bollman@sasktel.net
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Top 10 occupations1 in the public administration sector (NAICS 91) in Ontario, 2016

social, community and education services

Number employed | Percent | Number employed in
Skill NOCS Occupation description (,000) change, | 2016 as a percent of
Group® (ranked by number employed in 2016) 2006 to | total employmentin
2006 2016 2016 this type of regon
Top 10 occupations: All census divisions -- Public administration sector (NAICS 91)
B 431 Occypatlons in front-line public protection 39 44 13 101
services
A 416 Policy and program researchers, 17 33 91 76
oo jcONsultants and officers e e
B 122 |Administrative and regulatory occupations 27 32 21 7.4
C 141 |General office workers 25 22 -13 5.0
A 217 Comquer and information systems 17 21 22 48
o |prOfessionals e e
A 112 Human resources and business service 11 14 24 32
o prOfESSIONALS e
0] 041 [Managers in public administration 13 13 -2 3.0
A 111 Aud|tor§, accountants and investment 12 13 13 30
professionals
c 442 Legal ar_1d public protection support 9 10 12 23
ool qoceupations e
c 143 Fma_nqal, insurance and related 11 10 9 23
administrative support workers
Top 10 occupations: Non-metro? census divisions - Public administration sector (NAICS 91)
B 431 Occgpanons in front-line public protection 6 6 9 104
T IO B3 2 IS S T SOU
B 122 |Administrative and regulatory occupations 3 4 30 6.6
C 141 |[General office workers 3 3 -2 5.6
c 442 Legal a|_1d public protection support 2 5 16 37
_____________________________ occupatons e N
A 216 Policy and program researchers, 1 5 83 36
_____________________________ consutantsandofficers &
c 143 Fma_n(?lal, insurance and related 1 5 9 26
— .......|administrative supportworkers e VTSRS DU e
__________________ 673 _|Cleaners o S 28
217 Computer and information systems 1 1 26 29
____________________________ professionals
C 752 |Heavy equipment operators 1 1 10 2.2
B 421 Paraprofessional occupations in legal, 1 1 8 29

1. Occupations are classified to Skill Groups based on: Employment and Skills Development Canada. National Occupational Classification Matrix

2011 (http://noc.esdc.gc.ca/English/NOC/Matrix2011.aspx?ver=11). Group A usually requires a university education; Group B usually requires a college
education or apprenticeship training; Group C usually requires a secondary school or occupation-specific training; Group D usually requires on-the-job
training; Group O includes management occupations.

2. The classification of census divisions is shown in Table 2 in "'Rural Ontario's Demography: Census Update to 2016" Focus on Rural Ontario
(March, 2017).

Source: OMAFRA, EMSI ANALYST database.
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